N e L
(oo, amn e §

Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution MNR DENTAL COLLEGE AND HOSPI AL
Name of the head of the Institution DR SUJATHA GOPAL SOORAPARAJU
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08455230675
Mobile no. 8500056668
Registered Email p. Mmrdc@mridia.org
Alternate Email mmr dc@mri ndi a. org
Address MNR NAGAR, FASALWADI ,
City/Town SANGAREDDY
State/UT Tel angana
Pincode 502294

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Surekha V

Phone no/Alternate Phone no.

08455230675

Mobile no.

8500056668

Registered Email

mrdc@mri ndi a. org

Alternate Email

mr dci gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://mrdch. mrindi a. org/ assets/i

nmages/ agar 2018 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https:// mrdch. mri ndi a. org/ asset s/ i nag

es/ Acadeni c- Cal ender - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.79 2017 02- May- 2017 | 01- May- 2022
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Predi ctabl e Anteri or
restorations

13- Nov-2019 45

I mpl ant ol ogy

18- Dec- 2019 65



https://mnrdch.mnrindia.org/assets/images/aqar_2018_2019.pdf
https://mnrdch.mnrindia.org/assets/images/aqar_2018_2019.pdf
https://mnrdch.mnrindia.org/assets/images/Academic-Calender-2019-2020.pdf
https://mnrdch.mnrindia.org/assets/images/Academic-Calender-2019-2020.pdf

5

Pl acenent Programme by 04- Feb- 2020 52
ABROAD DENTAL ACADEMY- 1
Dr. Vishnu Teja
PG Oientation class- |IDP 24- Jan- 2020 57
Educations by syed 1
Mohanmed
[ nducti on progranme 21-Jun- 2019 32
1
Personal ity devel opnent 08- Nov- 2020 87
programe for the staff 1
and students- Kung Fu
readi ng by M.
pr abodhachyut ha
Participation in N RF 18- Cct - 2020 1
awar eness wor kshop 2
conducted by institute of
academ c excel | ence(| AE)
Nurturing Technol ogi cal 08- Jan- 2020 18
I nnovati ons by | KP 1
Knowl edge
par k, Secunder abad
Guest lecture on Medical 13- Feb- 2020 6
Emer genci es 1
Teacher training 06- Aug- 2019 47
programe | GNI TI NG M NDS 1
by Dr.Minir Ahned.R
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10414_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10414_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10414_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encouragenment and inspiration by the | QAC to pronote research and research ethics
anong faculty menbers students.

Students are encouraged to participate in co curricular and extra curricul ar
activities

Preparati on and submi ssion of docunments related to NI RF

Duri ng COVI D19 pandemic Curriculumwas nodified to online node. Training of
teachers for online teaching via ZOOM App and initiated Online teaching classes
for students using ZOOM App

Qual ity enhancenent in professional, personal and cultural devel opnent prograns
for students and faculty, through workshops and interactive sessions

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
TO PARTI CI PATE I N NI RF AWARENESS STAFF ARE AQUAI NTED W TH THE NI RF
WORKSHOP RANKI NG SYSTEM
TO CONDUCT | CH GCP TRAI NI NG FOR THE STAFF AND GUI DES ARE UPDATED W TH THE
STAFF RESEARCH PROTOCOLS
TO ENCOURAGE STAFF TO PARTI Cl PATE I N STAFF ARE UPDATED W TH THE RECENT
FDP OR COURSES. TRENDS AND METHODS
TO ENCOURAGE RESEARCH AND ARTI CLE STUDENTS ARE BEN FETED WHEN APPLYI NG
VWRI TI NG AMONG UG AND PG STUDENTS. FOR H GHER STUDI ES
TO CONDUCT CAPABI LI TY ENHANCEMENT STUDENTS ARE BENEFI TTED W TH ENGLI SH
PROGRAMS AND LOCAL LANGUAGE SESSI ONS
TO ENCOURAGE STUDENTS TO PARTI Cl PATE | N |STUDENTS AND STAFF PARTI Cl PATED | N
SPORTS AND CULTURAL ACTI VI TI ES SPORTS ACTI VI TI ES
TO ORGANI ZE CAREER COUNSELLI NG SESSI ONS |STUDENTS ARE ENLI GHTENED ABOUT THE

CAREER PATH



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10414_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10414_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 29- May- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M\R institutions believe in upgrading
the infrastructure not only at the
infrastructure level but also in regard
to the safe and easy admi nistrating
techni ques. Al the upgradations

acqui red are devel oped consi dering al
the stake hol ders including students,
faculty and patients as well. In regard
to students canpus nedici ne was
introduced to nonitor the attendance
and nessaging the parents. Faculty are
i ntroduced to KEKA software for easy
access to nonitor their attendance
sheets, payslips etc., patients
software is in ternms of data entry so
that archiving the files would be easy.
Campus nedi ci ne software was introduced
for student nanagenent which can
effectively track the student’s
attendance daily, captured through

bi onetrics. Canmpus nedi ci ne establishes
a common and continuous platform

bet ween st akehol ders: Managenent,
Faculty, Parents, and Students. Bio
nmetric Attendance: the attendance of
the staff and students (Interns and PG
students) is narked through the Faci al
Id Bionmetric system It allows us to
capture the real tinme attendance that
is used for pay roll system Staff: On
the staff front a software called KEKA



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10414_Quality.xlsx

was introduced which is available for
both android and 1 CS. This software
hel ps to nanage day to day HR
activities and enployee tasks. It is
easy for an enployee to track his/her
attendance, apply | eave on different
categories |like casual |eave/earned

| eave/ a conpensatory |eave. It also
provides the slot to access the
payslips of the respective staff. The
list of holidays is also incorporated
into the app for the benefit of staff.
It also helps to informthe staff about
notices, circulars, nessages and

wi shing birthdays. Patient: A software
Cl FTDENTO i s i ntroduced which is

mai ntained in all the departnments to
enter the patient’s details and the
treatnent provided for that respective
patient. The case records of the
patients which are entered in

el ectronic case sheets in real tinme and
can be retrieved at any point. Library:
SOUL software is in place for ensuring
ef fective conputerisation of library
function. Departnental e libraries are
mai ntai ned for the easy access and
benefit of of students. An e |earning
platformis set up where in the
teachers forma conmttee and
constantly put an effort to update the
e learning material available for the
students. Othodontics : FACAD is in
use by orthodontics departnment for
orthodontic tracing, cephalonetric

anal ysis and visual diagnostic imaging.
Oral nedicine : SIDEXIS software is
bei ng used for OPG and on denand
software for CBCT in oral nedicine and
radi ol ogy departnent. Oral pathol ogy :
JENOPTI K i mage anal ysis is used by the
departnent of oral pathol ogy

m cr obi ol ogy for cytonorphonetric

anal ysis. \Whats app : Separate whats
app groups are created yearwi se for the
students for effective conmunication
and nmentoring. All the nmentors create a
whats app group separately for better
interaction with their respective
mentees, regularly. In view of |ockdown
online classes were planned and
executed from April 2020, with regard
to this the institute has acquired zoom
subscription to facilitate theory

cl asses for the students.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

An annual calendar is a representation of the detailed format of dynam cally
schedul ed pl anned events all through the acadenic year. M\R Dental College and
Hospital neticul ously plans for curriculum planning, delivery, and
i npl ementation as per the KNRUHS and DCI guidelines. Every departnent in
col l aboration with the curriculumconmrttee plans out the academni c cal endar
taking into consideration of the inmportant dates and events to be organi zed.
The PG academi c cal endar is al so planned well ahead before the adm ssions of
students by the respective departnment HODS and gui des, along with curricul um
committee. The academ c cal endar conprises of teaching schedule for theory and
practical/ clinical sessions along with teacher allotnent. The cal endar al so
gives informati on on the weekly and internal assessnent exam nation to be held
as per the university nornms. List of public holidays and vacations are al so
mentioned. Al the academ c | ectures and practical’s conpleted by the staff are
noted in a teaching dairy. Monthly report covering the lectures taken by the
staff and attendance report of the students is subnmitted to the head of the
institution. The academi c cal endar al so nmentions about the various comittee
neetings including | QAC neetings to hold for the respective year. The
respective commttee chairpersons subnit their plan of action to curricul um
comrittee to conduct various events during the year, which are included in the
cal endar. Internal departnental neetings are conducted to plan the syllabus
distribution anong the staff and teacher topic allotnent of the classes is
prepared and submitted to curriculumconmttee. Department heads and gui des
prepare the schedul e and topic distribution for PG seninars and journal clubs.
PG thesis and library dissertation subm ssion schedule is prepared internally
by the departnment heads. Institutional Ethical Conmittee assigns a date for the
submi ssion and eval uation of PG thesis synopsis. Al the new students are
oriented to the college in the beginning of the year and a handbook is issued
giving details about the syllabus according to university guidelines. The
faculty nmenbers assess the students regularly and the slow | earners are
identified, who are given renedial classes to inprove in that particul ar
aspect. Mentor nentee systemis well established in the system where the sl ow
| earners are regularly counselled by the respective nentors, with well-planned
nent or nentee neetings. Advanced | earners also are identified, and these
students are encouraged to participate in various scientific prograns and
events. They are al so encouraged to take up short studies for research
Students have well equipped library facilities with anple nunber of books,
journals and e learning resources. Apart fromthe academ cs students are al so
encouraged to take part and organi ze the annual sports and cultural activities,
which is chalked in the academ c cal endar. The students are also involved in
many activities related to environnment conscious, social issues to create
awar eness. The interdepartnmental neetings are also included in the academnic
cal endar. Considering pandem c and initiation of online classes, the curriculum
committee along with all the departnment staff prepared a tinmetable for online
sessions. In view of |ockdown online classes were planned and executed from
April 2020.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

0 18/ 12/ 2019 5 EMPLOYABI L Trained in




I mpl ant ol ogy

Predi ct abl e
Anteri or
Rest or ati ons

12/ 11/ 2019 5

I TY AND ENTR both single

EPRENEURSHI P and two
pi ece
i mpl ant
system
EVMPLOYABI L Pr eci si on
I TY AND ENTR anterior
EPRENEURSHI P est hetics

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
110

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and Et hics

3D I magi ng What’ s next 17/ 09/ 2019 50
Basi ¢ knowl edge of CBCT 20/ 01/ 2020 40
and its applications.
Exam nation of salivary 23/ 10/ 2019 50
gl ands
TM) Di sorders 10/ 02/ 2020 56
Qdont ogeni ¢ | nfections 16/ 08/ 2019 56
Local Anaesthesi a 18/ 12/ 2019 45
Nanot echnol ogy in 09/ 04/ 2020 112
Dentistry
Oral and Maxi | | of aci al 27/ 02/ 2020 56
defects
Princi pl es of 18/ 01/ 2020 15
Peri odontal Surgery
St udent Prof essionalism 07/ 01/ 2020 21

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10414_Program_introduced_1630323830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10414_Value_added_courses_1629983707.xlsx

Projects / Internships
BDS Dental Canp 57
BDS Mega Dental Canp 51
MDS School Dental Awareness 10
Pr ogr ames
BDS Under Bright Sniles 60
Bright Future
BDS Wrld AIDS Day - Rally 54
and Awar eness program
BDS Nati onal Voters Day - 48
Ral |'y
BDS Wrld No Tobacco Day - 40
Ral |y and Awar eness
program
BDS I nternati onal day of 68
vi ol ence agai nst wonen -
Ral |y
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback plays a central part in ensuring that higher education institutions
are successful. Feedback can be captured at all levels of an institution in a
variety of ways giving academ c | eaders the insight they need to drive

i nprovenent institution-wi de. At M\R dental college and hospital, feedback is
collected fromall the stakehol ders, which include students, staff, parents,
patients, and alumi. Feedback is obtained not only on curriculumbut also on
l'ibrary, infrastructure, and other aspects. The process involves creating |inks
for the correspondi ng feedback forms by the commttee which are then given to
the stake hol ders. These forns do not include the nanes, to maintain
transparency. Feedbacks received fromthe stakehol ders are coll ected, anal ysed
and the results are represented either as ‘bar diagranms’, ‘pie diagrans’ and
after discussion within the commttee, the sane are shared with the respective
Dean’s, Principal, |IQAC chairperson and the nanagenent. The results of feedback
on staff are shared with the individual staff too. Actions for inprovenent as
deened necessary, representation to the University for Curricular Aspects,
additions, if any to inprove the course delivery, content and thereby inproving
the overal |l teaching performance, as advised after analysing the results are

t aken. Feedback is proved to be an inportant part of the learning cycle, and it
allows the students to take an active role in their learning. It is inportant
for the nmanagenent too as student |earning outconme is |inked to overal
institutional effectiveness. As a reflective process it encourages learners to



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10414_Projects_undertaken_1630323861.xlsx

consider their strengths and identify areas for devel opnent. Students wll

al ways offer feedback if it is tied to their own inprovenent and success. By
listening to this feedback and taking appropriate action, educators can ensure
that all learners are successful. Feed back on curriculumis taken fromall the
students on their previous year curriculum The curriculumfeedback starts from
second year BDS students who give feedback on their first year BDS curricul um
Li kewi se all the year students give feed back on their previous year of study.
Over all program BDS and MDS curriculumfeed back is also taken fromfinal year
BDS and MDS students. Parents are also involved in the feedback collection on
the curriculumin which their ward has cleared the subjects. Apart fromthe
students, parents it is inportant to collect the feedback fromthe al umi
students of the institution. They are asked about their clinical applications
of the procedures learned at college level to their clinical practice in day
today activities. After obtaining the overall scores fromall the levels of
students, the feed back commttee submts the report to the 1QAC, respective in
charges so that appropriate neasures are taken accordingly. The feed back
obt ai ned and charted as bar diagrans or pie diagrans are then published on the
website for reference. The students al so give feedback on the subject teachers,
pertaining to their know edge in the subject, their comunication skills,
punctuality to the class. The obtained feedback on students is sent to the head
of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MDS or al 3 Nill Nill
pat hol ogy
BDS Bachel or of 100 112 100
Dental Surgery
VDS oral surgery 3 3 3
VDS peri odontics 3 3 3
MDS 3 3 3
prost hodonti cs
VDS conservative 3 3 3
and endodontics
VDS pedodonti cs 3 3 3
MDS oral medicine 3 2 2
and radi ol ogy
MDS ort hodonti cs 3 3 3
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10414_Demand_ratio_1630323955.xlsx

2019 100 20 72 16 88

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 88 13 4 4 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is an essential prime feature to render equitable prompt service to all our students having
varied background. Student-mentorship program is student centric works to enhance students’ academic
performance, attendance, minimise student drop-out rates, to identify and understand the status of slow learners,
and encourage the advanced learners. The importance of integrating the system for enhancing students’
performance is an organised approach adopted by approval of all the teaching faculty. The system has been
promptly and effectively put into practice to resolve various student issues. With a wide variation in the student
population in regard to educational and economic background, the system promises to provide a better
understanding of individual students and bring out their highest potential. Students are categorised according to
their core year wise subjects. They are divided into groups depending on the number of students. Each group is
assigned a teacher-mentor who would perform mentoring duties. A Mentoring Format with guidelines is prepared
in an organised way to ensure uniformity. a. Mentors maintain student’s biodata, parents contact and update the
mentoring Register with student’s attendance subject wise for theory classes and posting as well as
performance of students in class tests, internal examinations. b. After collecting all necessary information,
Mentors are expected to offer thorough guidance and counselling students monthly once. c. In special cases
parents are called for counselling/special meetings with the Principal at the suggestion of the Mentor. d. If a
student is identified as having weakness in particular subject, it is the duty of the Mentor to apprise the
concerned subject teacher. Though the system has only been implemented in the last few years, significant
improvement in the teacher-student relationship is seen. The system has been useful in identifying slow learners
and advanced learners. Based on the requirement deduced through a careful examination of each Mentor’'s
report, the College has organised several Remedial Classes in the identified topics/subjects for slow learners.
The faculty’s mentor mentee system provides guidance to students on academic matters and foster constructive
professional relationship between students and staff. Student mentoring system is very organized and highly
functional in our MNR Dental College. In the beginning of the academic year the newly enrolled students will be
allotted to the mentors. Mentor mentee meeting will be held every month. Number of students in the institution
are 546 for the 2019-20 academic year, Undergraduates-395,interns-90,Postgraduates-60. There are about 88
full time teaching faculty, students are assigned a specific Mentor. Each Mentor observes their each particular
mentee’s academic performance (overall discipline, grasping ability, weak points, strength, and punctuality).
Monthly tests and internal examinations are conducted regularly, based on their cumulative performance further
measures are taken. Mentor reports are being maintained systematically by each Mentor, Mentees are graded
on a scale of below/above average/average depending on their exam marks and orals (viva) performance.
Subject wise slow learners are being identified, and specific remedial measures are being taken to encourage
their performance. Advanced learners are encouraged to consistently perform well in academics as well as
participate through presentations in various Conferences.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
554 88 1: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10414_ict_tools_1630390963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10414_e_resource_1630323989.xlsx

58

88 Nill

8

NIl

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Dr. Pavan Kumar Pr of essor Master fellowship
Kanumur u in Mcro
Endodontics (MM
in the branch of
Endodonti cs at
Saveet ha Dent al
Col | ege
Nill Dr Vijay Kumar N Assi st ant Nat i onwi de
Pr of essor Heal t hcare Concl ave
and Awards 2020
“I'nspiring
Contri bution
Deserves Spl endid
Recogni ti on”
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MDS - | MDS 16/ 05/ 2019 24/ 06/ 2019

MDS - [11 MDS 31/ 05/ 2019 04/ 07/ 2019

BDS - | BDS 28/ 07/ 2019 04/ 09/ 2019

BDS - Il BDS 29/ 07/ 2019 04/ 09/ 2019

BDS - 1l BDS 27/ 07/ 2019 04/ 09/ 2019

BDS - 'V BDS 30/ 08/ 2019 21/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

progr ans,

gui del i nes,

War angal ,

uni versity and 90 marks for
added to theory. For the post-graduate program
of internal-exans of 75 marks each as per
theory examination in 4 papers each of 75 marks which are conducted by the
university. Practicals and viva voice are conducted for

checklists for

The MNR DENTAL COLLEGE AND HOSPI TAL Institute is affiliated to KALOJI
RAO Uni versity,
the university and DCl

and Tel angana and foll ows the Exam nation pattern of
UG and PG progranme. For
the institute conducts three interna
average marks of three theory internals are considered as fina
Year-end theory exam nation is for 70 narks which is conducted by the
practicals along with viva voice 20 marks which is
the institute conducts 4 papers
uni versity norns,

tests of 70 marks each. The

300 marks.
the follow ng reforns have been carried out effectively conducting

NARAYANA
under gr aduat e
i nternal marks.
and the year end

As per the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10414_Honours_recieved_1630324013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10414_Evaluation_1630324030.xlsx

Conti nuous Internal Evaluation: ? Mnitoring the attendance of the students for
the Exam nation ? Students are nonitored through CCTV. Jammers are installed in
the exam nation hall. ? Scheduling of Internal Exam nation, Seating
arrangements, hall invigilators Iisted for every exam nation. ? preparing the
question paper for the internal exam nation in the prescribed pattern based on
Know edge | evel using revised Bl ooms taxonony. ? Scrutiny of the prepared
guestion paper is carried out by HOD/ Subject expert to ensure quality of the
Question paper. ? Internal Assessnent has to be carried out within the
stipulated tine. ? Result review neetings are conducted with result analysis
and the renedial actions for further inprovenents are arrived after discussion
with faculty, HOD and Principal. ? Upload of assessnent marks in university web
portal and subsequently conmunicated to parents. Performance of the students in
Internal Assessment is used for Faculties to identify slow and advanced
learners in their respective subjects. Slow Learners are encouraged to inprove
their performance in future by counselling. Counselling Sessions are used to
sort out the personal issues, academ ¢ and non-acadeni c problem For effective
i npl ementation of Continuous Internal Evaluation (CIE) systemat the
institutional level, the institute also conducts weekly tests and perfornance
based i nprovenent test. The solution scripts are given back to the students
after evaluation for his or her information, providing sufficient transparency
and accountability. Internal marks are shown to students in conjunction wth
their answer scripts by the teacher concerned enabling themto possess access
to the evaluated answer scripts before the marks are forwarded to the
exam nation section. It also pronotes the scholar to participate in mni
proj ects, nodel exhibition, programm ng skill conpetitions, nega projects,
techni cal paper presentation, workshop, and seminar. ClE Conponents al so

i ncludes MCQs, Quiz conpetition, honme assignnents, Lab Exercises and Practical
The Col | ege encourages and gui des students to participate in national |evel
competitions organi zed by other Colleges and Universities. The Col |l ege gives
facility to participate in conpetitive exam nations and better studies. The
participation and performance of scholars in sports, NSS, and other
extracurricular and cultural activates is additionally given weightage. The
feedback systemis provided to the students for giving the feedback on al
fronts. It organizes parents and guardi ans neet to possess a communi cation
after each exami nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An annual calendar is a representation of the detailed format of dynamcally
schedul ed pl anned events all through the acadenic year. This is an indicator/
punctual rem nder of the organized perennial curriculum It is specific
representation of perpetual nmanual nanagenent of the static year w se events.
M\R Dental College and Hospital neticul ously plans for curriculum planning,
delivery and inplenentation as per the KNRUHS and DCl gui delines. Academc
cal endar is nade available to all the stakehol ders before the comencenent of
the academic year. The academ ¢ cal endar conprises of teaching schedul e for
theory and practical/ clinical sessions along with teacher allotnent. The
cal endar al so gives information on the weekly and internal assessnent
exam nation to be held as per the university norns. Al the new students are
oriented to the college in the beginning of the year and a handbook is issued
giving details about the syllabus according to university guidelines. The
faculty menbers assess the students regularly and the slow | earners are
identified, who are given renedial classes to inprove in that particul ar
aspect. Advanced learners are also identified, and these students are
encouraged to participate in various scientific prograns and events. They are
al so encouraged to take up short studies for research. Students have wel |
equi pped library facilities with anple nunber of books, journals and e |earning
resources. The institute also conducts 3 subjective internal exam nations as




i ntroduced by university. Strict evaluation of answer scripts are done and
fol |l owed by paper discussion and suggestions students w se for inprovisations
to enabl e better performance. Cinical skills and practical skills are al so
constantly eval uated throughout clinical posting with practical and chairside
viva voce. The course curriculumlesson planner- teaching schedule is prepared
in a systenmatic pattern. Wekly assignnents are assigned as a part of
continuous evaluation at institute level. Student centric learning is
i ncul cat ed through Power Poi nt presentations by students to enhance soft skills
as well as academ c know edge. Qui zzes are conducted to enhance detail ed
learning as well as teamspirit. The acadenic calendar is prepared by institute
for undergraduate as well as postgraduate courses before conmencenent of
courses. It consists of schedule of internal exam nation and tentative schedul e
of year End exam nations, review of performance of |IE, schedul es of seminar,
and declaration of IE and test results. It is displayed on departnental notice
boards. Subject |oads are allocated to faculty menbers well before advance so
that they could make the plans. Every faculty nmenber prepares teaching plan for
each theory and | aboratory courses before the start of the academ c year
Academ c cal endar is the back bone of various teaching-I|earning plans prepared
before start of every year. Teaching plan includes Lecture nunber, Unit nunber,
content of syllabus to be covered, nethods of delivery, nodern tool, papers
referred, text book/reference book, website referred etc. Every department in
the institute keeps an eye on the quality of the teaching |learning by- daily
nmoni toring of teaching learning activities by the head of the departnment and
respective class coordinator, continuous counselling through departnent
nmeeti ngs, students feedback on teaching- learning activity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://mrdch. mri ndi a. org/ acadeni cs/ co_po_pso_nds
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
- MDS | NMDS 21 14 67
- VDS I MDS 24 24 100
- BDS | BDS 102 88 86
- BDS [l BDS 97 90 93
- BDS Il BDS 84 73 87
- BDS IV BDS 91 91 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://mrdch. mrindi a. org/ asset s/ i mages/ sss_2019 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://mnrdch.mnrindia.org/academics/co_po_pso_mds
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10414_Pass_percentage_1630324052.xlsx
https://mnrdch.mnrindia.org/assets/images/sss_2019_2020.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

RESEARCH AND FUNDI NG BY
EXTERNAL FACULTY

H -1 NDEX ORAL MEDI CI NE AND 16/ 09/ 2019

RADI OLOGY
ART OF MANUSCRI PT V\RI Tl NG PERI CDONTI CS 10/ 09/ 2019
ORI ENTATI ON CF STAFF FOR M\R FRI 31/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
YES M\R FRI MR- HERA Evnzee Bi onedi cal 19/ 11/ 2019
Technol ogi es | 3D Printing
Private Services
Limted
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

10

20

8

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Peri odontics 1 0
Nat i onal Prost hodonti cs 2 0
Nat i onal Oral surgery 5 0
Nat i onal Pedodont i cs 3 0
Nat i onal Oral pat hol ogy 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10414_Research_Fund_1630324789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10414_Awards_won_1630324815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10414_Incubation_centres_1630336931.xlsx

Nat i onal

Oral Medi ci ne

| nt er nati onal

Pr ost hodonti cs

I nt ernati onal

Oral surgery

I nt er nati onal

Oral pat hol ogy

| nt er nati onal

Peri odontics

wlnN] AN
(o} Nl Nel ol o)

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian

Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pul p Dr.Dwije Resear ch 2019 0 M\R Ni Il
St ones as ndra KS [in Cardiov DENTAL
Ri sk ascul ar COLLEGE
Predictors Medi ci ne HOSPI TAL
for 20198:54-8
Cor onary
Artery
D sease:
An Intrigu
i ng,
Preval ence
St udy
Trauma Dr . | nt er nat 2019 0 M\R Ni Il
i nduced mu | A Aditya i onal DENTAL
cormycosi s Mohan j ournal of COLLECGE
of right scientific HOSPI TAL
mexi | | a: research
case
report
Conpound Dr. K Oncol ogy 2019 0 M\R Ni I
odont ona Ranesh and Radi ot DENTAL
in the her apy COLLEGE
anterior HOSPI TAL
maxi | | a
Art hr opl Dr .G Jour nal 2020 0 MNR Ni |l
asty Har sha of maxillo DENTAL
fol | owed faci al COLLEGE
by Distrac or al HOSPI TAL
tion GCsteo surgery
genesi s
versus Dis
traction O
st eogenesi
s foll oned



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10414_journals_notified_on_UGC_1630391201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10414_Books_and_Chapters_1630325152.xlsx

by Arthrop
lasty in
t he
managenent
of TMJ
Ankyl osi s:
A conpar at
i ve study

Ef f ect
of acidic
agents on
m cr ohar ne

ss and
surface
nor phol ogy
of two
nmet al
ceramc ma
terial s-An
invitro
st udy

Dr.M Pra
veenkunar

Jour nal
of contenp
orary
dent al
practice

2019

M\R
DENTAL
COLLEGE
AND
HOSPI TAL

NIl

Compari son
of Pain
Per cepti on
and
Lat ency
with al ka
i ni zation
of 2
Li docai ne
Using 8.4
Sodi um Bi ¢
ar bonat e
A
Random zed
Controlled
St udy.

Dr . Pr ani
tha V

Wrld J
Dent 2019
10( 6) : 454—

456.

2019

M\R
DENTAL
COLLEGE
AND
HOSPI TAL

NiTl

Correl at
i on
bet ween hi
st ol ogi cal
gradi ng
and pl oi dy
status in
oral | euko
pl aki a, or a
I
Subnucous
fibrosis
and or al
squanous
cel
car ci noma
A Fl ow
cytonmetric
anal ysi s.

Dr
Sur ekha V

Jour nal
of
phar nacy
and
bioallied
sSci ences.

2019

MR
DENTAL
COLLEGE
AND
HOSPI TAL

NiTl




Bi o Dr. Jour nal 2020 0 MNR 1
El ectro Al ekhya of Oral DENTAL
Magneti c |Kanapart hi Bi ol ogy COLLEGE
Ener gy and Cranio AND
Regul ati on faci al HOSPI TAL
( BEMER) Resear ch.
therapy in
nmyof asci al
pai n dysfu
nction
syndr one:
A prelimn
ary study.
Fl uori de Dr. Nasee J din 2019 0 MNR Nill
i ngestion |moon Shai k | ExpDent. DENTAL
and (2019), do COLLEGE
thyroid i :10.4317/ AND
function j ced. 55812 HOSPI TAL
in
children
resi dent
of
natural |y
fluoridate
d areas -
An observa
ti onal
st udy.
Distribu Rupar ani Cur eus 2019 0 M\R 1
tion of Boddur u DENTAL
Peri odo COLLEGE
nt al AND
Pocket s HOSPI TAL
Anong
Snmoker s
and Nonsm
okers in
Patient s
with
Chronic
Peri odo
ntitis: A
Crosssecti
on al
St udy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Layperso DR. SR Cur eus 2020 Ni |l Nil | MR
ns HARSHA dent al
Pref erence col | ege
Regar di ng and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10414_Bibliometrics_1630391975.xlsx

Oientatio
n of
Transver se
Cccl usal
Pl ane from
t he
Frontal Pe
rspective
in Fabrica
tion of a
Conpl et e
Denture: A
Cross-
secti onal
St udy

hospi t al

Eval uati on
of
est hetics
of incisor
position
to
i nci sive
papilla to
replicate
in the
denture
prost hesi s

SHANTHI
PRI YA

Jour nal
of famly
nmedi ci ne

2020

Nill

NiTl

MR
dent al
col | ege

and
hospi t al

Ef f ect
of acidic
agents on
m cr ohar ne

ss and
surface
nor phol ogy
of two
net al
ceram c ma
terial s-An
invitro
st udy

DR
PRI DHVI
KRI SHNA

Jour nal
of contenp
orary
dent al
practice

2019

Nill

NiTl

MR
dent al
col | ege

and
hospi t al

Ef f ect
of acidic
agents on
m cr ohar ne

ss and
surface
nor phol ogy
of two
net al
ceram c ma
terial s-An
invitro
st udy

Dr.M Pra
veen kunar

Jour nal
of contenp
orary
dent al
practice

2019

Nill

NiTl

MR
dent al
col | ege

and
hospi t al

Artificial

Dr.
Al ekhya

I nt er nat
i onal

2019

M\R
dent al




intelligen [Kanaparthi |Journal of col | ege
ce : Denyst Cont enpor a and
i fying den ry hospi t al
tistry-The Medi ci ne
future and Sur gery
beyond. and
Radi ol ogy
Bi o Dr. Jour nal 2020 M\R
El ectro Al ekhya of Oral denta
Magnetic |Kanapart hi Bi ol ogy col | ege
Ener gy and Cranio and
Regul ati on faci al hospi t al
( BEMER) Resear ch.
therapy in
nmyof asci al
pai n dysfu
nction
syndr one:
A prelimn
ary study.
Dr. Jour nal 2020 M\R
Awar eness Al ekhya of Oral denta
of COVI D |Kanaparthi Bi ol ogy col | ege
19 and Cranio and
pandem c faci al hospi t al
anmong Resear ch.
dental pra
ctioners
of
Tel angana
state, | ndi
a: a cross
secti onal
survey.
Prelimn Dr. I nt er nat 2020 MR
ary Al ekhya i onal denta
anal ysi s |Kanaparthi |Journal of col | ege
testing Legal and
t he Medi ci ne. hospi t al
accuracy
of radiogr
aphi c
visibility
of root
pulp in
t he
mandi bul ar
first
nmol ars as
a maturity
mar ker at
age
t hreshol d
of 18
years.
Correl at Sanganes Jour nal 2020 MNR




i on hwar
bet ween hi Mani kya
st ol ogi cal

gradi ng
and pl oi dy
status in
oral | euko
pl aki a,
ora
subnmuous
fibrosis
and or al
squanous
cel
car ci nona:
A flow
cytonetric
anal ysi s.

of
phar macy

and
bioallied
sci ences

dent al

col | ege
and

hospita

Eval uati on
of use of
distractio
n osteogen
esis in
mandi bul ar
retrognath
ia and its
effect on
soft and
hard
tissues
and ai rway

A Aditya
Mbhan

Nat| J
Maxi | | of ac
Surg

2019 3

Nill MR
dent al
col | ege
and
hospita

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Nill

At t ended/ Sem
nar s/ Wor kshops

25 35

Nill

Present ed
papers

Ni Il

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
| NTERNATI ONAL DAY NSS 3 62
OF VI OLENCE AGAI NST
WOVEN
NATI ONAL YOUTH NSS 6 28

DAY



https://assessmentonline.naac.gov.in/public/Postacc/Index/10414_Index_1630325207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10414_Faculty_participation_1630325227.xlsx

I NTERNATI ONAL DAY NSS 2 6
OF DI SABLED

SENI OR CI Tl ZENS NSS 6 6
DAY

WORLD NO TOBACCO NSS 1 38
DAY

JUSTI CE FOR DI SHA NSS 5 58

NATI ONAL VOTERS NSS 2 45
DAY

WORLD Al DS DAY NSS 2 52

WORLD ENVI RONMVENT NSS 4 70
DAY4

HARI THA HARAM NSS 2 81

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

TEACHER S
TRAI NI NG PROGRAM

3RD PRI ZE-
VIRl TI NG

ESSAY

PEDI ATRI C DENTI STRY

I NDI AN SCCI ETY COF
PREVENTI VE AND

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
IMNR DENTAL MNR DENTAL | NDEPENDENCE 6 85
COLLECE COLLEGE DAY
IMNR DENTAL MNR DENTAL BREAST CANCER 3 86
COLLECGE COLLEGE AVWARENESS MONTH
IMNR DENTAL MNR DENTAL WORLD BREAST 3 6
COLLECGE COLLEGE FEEDI NG WEEK
IMNR DENTAL M\R School NATI ONAL ORAL 6 244
COLLECE HYd ENE DAY
IMNR DENTAL IMNR DENTAL WORLD 4 73
COLLECGE COLLEGE HEPATI TI S DAY
IMNR DENTAL MNR DENTAL TEACHERS DAY 83 150
COLLECE COLLEGE
IMNR DENTAL IMNR DENTAL NATI ONAL 1 52
COLLECGE COLLEGE TOOTHBRUSHI NG
DAY
NSS IMNR DENTAL WORLD 4 70
COLLEGE ENVI RONVENT DAY
NSS IMNR DENTAL WORLD Al DS 2 52
COLLEGE DAY



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10414_Extension_1630325248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10414_Awards_for_extension_1630325264.xlsx

NSS MNR DENTAL NATI ONAL 6 28
COLLEGE YOUTH DAY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
PHD program Dr. Vijay kumar Sel f-fundi ng 1825
nel [ ore
PHD program Dr. Prashanth Sel f-fundi ng 1825
Staff exchange Dr. Deepi ka Institutional 9
program at Al MST fundi ng
Mal aysi a
Staff exchange Dr Sushna Reddy I nstitutional 9
program at Al MST fundi ng
Mal aysi a
St udent exchange Pr anav Sel f-fundi ng 9
program at Al MST sundar ar aj an
Mal aysi a
St udent exchange Manogna kol | i Sel f-fundi ng 9
program at Al MST
Mal aysi a
St udent exchange Raval i Tal luri Sel f-fundi ng 9
program at Al MST
Mal aysi a
St udent exchange Zawat aj aneel Sel f-fundi ng 9
program at Al M5ST
Mal aysi a
St udent exchange Ari ba Madani Sel f-fundi ng 9
program at Al M5ST
Mal aysi a
St udent exchange Al mas fat hi ma Sel f-fundi ng 9
program at Al M5ST
Mal aysi a
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Resear ch MoU T 01/ 01/ 2019 05/ 12/ 2021 Dr.Aditya
Hyder abad Mohan
Resear ch Inter inst CCVB, 01/01/ 2019 01/ 05/ 2021 Dr.
itutional Hyder abad Kr ant hi
pr oj ect kiran



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10414_Students_in_extension_1630409987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10414_Collab_activities_1630416376.xlsx

Staff/ MoU Al MST, 05/ 02/ 2019 31/ 12/ 2021 Dr .
students Mal aysi a Deepi ka
exchange

program for
t rai ni ng
Resear ch MoU T 01/ 01/ 2019 31/ 12/ 2021 Dr.
Hyder abad prashant h
Resear ch MoU T 01/ 01/ 2019 01/ 11/ 2021 Dr. Vijay
Hyder abad kumar
Nel | ore
Posti ngs Peri pher al MN\J Cancer 01/11/2019 31/ 08/ 2021 PG'S
Posti ngs Institute
Posti ngs Per i pher al Gandhi 01/ 10/ 2019 31/ 08/ 2021 PGS
Posti ngs Medi cal
Col | ege
Posti ngs Peri pher al MNR 01/ 07/ 2019 13/ 09/ 2021 PGS
Posti ngs Medi cal
Col | ege
Sharing of Agr eenent PUSAN 01/01/ 2019 27112/ 2020 Dr. Pavan
research of nat i onal Kumar
facilities cooperation Uni versity
school of
dentistry,
Sout h Kor ea
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Conver gent
bi osci ences private
l[imted 21C, Aspire
bi onest University
of hyder abad,
Gachi bow i,
Hyder abad.

08/ 08/ 2019

Drug Mol ecul e
Screeni ng

10

Kar nav bi ot ech
Private Limted
, Pl ot no- 14, Shakth
i puram Prashant hnag
ar,industrial area,
kukat pal | y, Hyder aba
d.

05/ 07/ 2019

Di agnostic
devi ces

12

Evnzee
Technol ogi es
Private Linmted

11/ 07/ 2019

To make 3D
printed nmodels for
t he surgical cases

by obtaining CT
scan/ CBCT in M\R
Dental Col | ege
Hopsital and to do
Ot hognat hi ¢

20



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10414_Linkages_1630325338.xlsx

surgical splints
and i nplants
surgi cal guides

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5

4. 65

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 LIMTED 2016
EDI TI ON
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3438 3132550 12 51123 3450 3183673
Books
956 1449201 14 58672 970 1507873
Ref er ence
Books
e- Books 39 Nill 42 Ni |l 81 Nil |
Journal s Nill Nill 66 3499689 66 3499689
e- 377 266500 12 Nill 389 266500
Journal s
Digital 1 13570 1 13570 2 27140
Dat abase
CD & 233 Nill 67 Nill 300 Ni |l
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10414_MoU_1630340596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10414_augmentation_details_1630327779.xlsx

Li brary
Aut omat i on

34500

Nill

Nill

34500

Weedi ng
(hard &
soft)

8600

4985

15

13585

O hers(s
peci fy)

571

6457844

Nill

Nill

571

6457844

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 47 2 47 2 2 5 32 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 47 2 47 2 2 5 32 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

MNR DC e- pat ashal a
https://mrdch. mrindia.org/teaching |le
arni ng_process/resource

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 14. 15 2 1.49

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedure for
physi cal ,

mai ntain and utilizing
academ ¢ and support facilities — laboratory, library, sports



https://assessmentonline.naac.gov.in/public/Postacc/Library/10414_Library_1630327817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10414_e-content_by_teachers_1630337977.xlsx
https://mnrdch.mnrindia.org/teaching_learning_process/resource
https://mnrdch.mnrindia.org/teaching_learning_process/resource

facilities, conputers, classroons etc. A conmittee and Assoc:
adm ni stration nonitors and maintains repair of the infrastructure facilities,
services and equi pnents. Two trained dental chair nechanics, three qualified
el ectricians, tw plunbers and one engi neer fromthe nmaintenance team A fully
functioni ng workshop for naintenance of vehicles is present and a full tine
nmechani c i s appointed. Major repairs and servicing is done in conpany
aut hori zed outlets. Civil Mintenance: The civil maintenance is handled by the
civil engineer srinivasa raju. He is in charge of the building devel opnent and
mai nt enance, water and sewage, carpentry. Each division is headed by a
supervi sor. There are in-house plunber, electrician. The G eenery of the canpus
is well maintained by full tinme gardeners. Laboratory Equi prments: Laboratory
maj or and minor equi pnents are nmintained by the | ab in-charges and in-charge
faculty fromteachi ng departnent who report to the respective departnent Heads.
Heads will consult the concerned authority to get the necessary person to
maei ntain, service or replace the equi pnent. C assroons, Staffroons, Sem nar
hal | s: are cl eaned an naintained regularly by Non- Teaching staff assigned for
each floor. Dustbins are placed in every floor. Cenerator, Air Conditioners,
CCTV caneras and Water purifiers: THE ant preview i ncl udes mai nt enance of
Generator, Air Conditioners, CCTV caneras and Water purifiers. Apart from
contract workers, the college has trained in — house el ectricians and pl unbers.
Computers, Softwares UPS: | T teamtakes care of smooth running of automation ,
up-gradati on and mai nt enance of conputers coll ege websites, bionetric services,
har dwar e mai nt enance, networ ki ng equi pnments including internet connectivity,
procurenent of hardware, software. Transport facility: There are four buses an

Dean for

Anmbul ance. The buses are plying covering all the routes for the use of staff
and students. The Enmergency Van (Anbul ance) is available in the college 24x7
hours. Adequate number of drivers and hel pers are appointed and the whol e

systemis nmaintained by the Transport nanager. Electrical naintenance: Al the
el ectrical maintenance is handled by a 3 qualifies in house electrician.
Library: The library is headed by librarian who supervises both U G and P.G
library. He is supported by the assistant librarian, supporting staff for
Journal and Reference section. Physical Education : One staff is incharge of
all the sport activities of students and Staff and the record of each is
mai ntai ned by himand his team Attenders, Security and housekeepi ng:
Mai nt ai ned by housekeepi ng supervisor M. santosh. Sanitary cleaning is
out sourced to a conpany by nane BVG sanitary housekeeping. Surveillance
Cameras: are installed for security reasons and in class roons for nonitoring
pur poses. Stock Register: Every department maintains a stock register for
consumabl es and proper inspection is done and verification of stock takes place
at the end of every year.

https://mnrdch.mnrindia.org/naac/procedures_policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SCHOLARSHI PS BY 24 240000
frominstitution I NSTI TUTI ON
Fi nanci al Support
from QO her Sources
a) Nati onal GOVERNVENT OF 121 7835250
TELANGANA
SCHOLARSHI P
b) I nt ernati onal NI L Nill 0



https://mnrdch.mnrindia.org/naac/procedures_policies

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
TELUGU CLASSES 09/ 09/ 2019 12 M\R Col | ege of
Engi neeri ng
Spoken Engli sh 02/ 09/ 2019 20 MNR Col | ege of
conmuni cati on Phar macy
skills
Ms of fice 11/07/ 2019 20 M\R Col | ege of
managenent Typi ng Engi neeri ng
Technol ogy
Essay writing 20/ 02/ 2020 10 M\R Medi cal
Col | ege
Qui z 20/ 02/ 2020 10 M\R Medi cal
Col | ge
Musi ¢ instrunents 25/ 01/ 2020 15 M\R Dent al
Col | ege
Renedi al C asses 01/ 06/ 2019 77 MNR Dent al
Col | ege
Per sonal 01/ 06/ 2019 77 M\R Dent al
Counsel I'i ng Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PRAGATHI 25 42 25
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
14 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NA Nill Nill NI L 5



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10414_Scholarships_1630392943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10414_Development_Schemes_1630327935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10414_Guidance_1630327967.xlsx

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 MNR DENTAL BDS PANI NEEYA VDS
COLLEGE DENTAL
COLLEGE
2019 4 MNR DENTAL BDS MNR DENTAL VDS
COLLEGE COLLECGE
2019 4 MNR DENTAL BDS SRl  SAl VDS
COLLEGE DENTAL
COLLECGE
2019 3 IMNR DENTAL BDS SVSC VDS
COLLEGE DENTAL
COLLECGE
2019 1 IMNR DENTAL BDS ovT VDS
COLLEGE DENTAL
COLLEGE
2019 1 IMNR DENTAL BDS SRl BALAJI VDS
COLLEGE DENTAL
COLLEGE
2019 1 IMNR DENTAL BDS VEGHANA VDS
COLLEGE DENTAL
COLLGE
2019 1 IMNR DENTAL BDS KAM NENI VDS
COLLEGE DENTAL
COLLEGE
2019 1 IMNR DENTAL BDS MANVATHA VDS
COLLEGE DENTAL
COLLEGE
2019 1 IMNR DENTAL BDS ARMY VDS
COLLEGE DENTAL
COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

Any O her 25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ANNUAL CULTURALS I NSTI TUTI ONAL 245
ANNUAL SPORTS I NSTI TUTI ONAL 480
TEACHERS DAY I NSTI TUTI ONAL 233
| NTERNATI ONAL WOVENS I NSTI TUTI ONAL 90



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10414_Placement_1630338102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10414_Progression_1630328029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10414_Qualifying_1630328049.xlsx

DAY

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl --- NI L
2019 NI L | nt er nat Nl Nl --- NI L
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council at M\R Dental College and Hospital is a body of student
representati ves who work along with the managenent acting as a bridge between
the students and the administrative authorities. For the past years, student
counci | nenbers have been playing significant roles in conducting and
organi zi ng events at college |level. Student Representatives are selected from
the UG and PG courses in the coll ege. These students who are diligent
responsi bl e are capabl e of bal anci ng academ cs and their duties as student

counci| nenbers, well enough. They live up to the mark in the acadenic area as
wel | as co-curricular activities. Advatages of student who work in students
council 1. Letting the young students to take on | eadership roles responsibly.

2. Gving thema voice by offering themthe first hand idea of denpcracy. 3.
Under st andi ng the need for the bal ance between rights and duties. 4. Being
menber of students council adds good to the resune in future. The student

council works round the clock and organi zes various events on the occasions
i ke Teachers day, |ndependence Day, Republic Day, etc. They also initiate
events or talk sessions for Haritha Haram Wnen's day, Elections etc. The

student council is a body that has representation in the Academ c and
Admi nistrative Conmittees. The student council has representation in the
committees for College Day and Awards Day. They play a major role in organizing
and carrying forward of such events. Student Council been the backbone of the
college for years and will continue to be so. They are active right fromthe
day they are declared as | eaders chosen to |lead the college. Such a student

council cones a blessing and the nmenbers of the council work as a teamin
parallel with the nmanagenent to nake coll ege a better place for the students
and staff. Every yeat there will be new students who will be nom nated for the

differents posts in the council. Student council have been reconstituted in
June 2019. The Principal of the college is the chief nmentor and other students
from post graduates to undergraduates have been given inportant positions in the
council ranging frompresident to the executive committee nenber. Equa
wei ght age have been given regarding male and fenale. Al the student fromfirst
year undergraduates to the post graduates are a part of the students council
The president and the vice president are the torch bearers of the student
council. They act as a |liaison between the nmanagenent and ot her students of the
coll ege. They look into the effective functioning of the student body in
organi zi ng and conducti ng events throughout the year. They nmake sure every
student’s opinion and interest are put forth and all the necessary requirenents
are initiated towards better devel opnent of the college. Everything that takes
pl ace within the student council nakes way through the president and vice-
president who are the student representatives for various statutory bodies
functioning in the college. There will be quarterly neetings held (four per



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10414_Activities_Organised_1630410860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10414_awards_in_activities_1630121143.xlsx

year) in a year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES , The coll ege has been registered for Alumi association fromthe year
2015. The nmin objective of the association is to bridge the gap between the
college and alumi. The college is registered with no being 569 of 2015, under
t he address MNR DENTAL COLLEGE AND HOSPI TAL ALUM NI ASSOCI ATI ON, 7-50/4 D 202/
MR NAGAR/ FASALWADI/ SANGAREDDY/ MEDAK/ TELANGANA/ | NDI A. Each student enrolls
to the alummi association at the end of their course with a m ni num
registration fee. Regular alumi neets are conducted in the college to provide
an opportunity to the alumi to connect back with the college and assist with
the present students in shaping their careers and also to interact with
managenent on various academ ¢ and non acadenmi c activities. Al so organizes
guest lectures by renowed al ummi, provides career guidance to interns,

pl acement options to outgoing students.

5.4.2 — No. of enrolled Alumni:

82

5.4.3 — Alumni contribution during the year (in Rupees) :

82000

5.4.4 — Meetings/activities organized by Alumni Association :

Initiated | ectures and sharing of success stories by distinguished alumi to
the students. 1. Lecture by Dr Rathod Prakash MDS, Oral Surgeon on 10.08. 2019
2. Sharing of success story by Dr Vidyut swargam MDS, Oral Pathol ogi st on
26.12.2019 3 .Lecture by Dr Deepi ka V MDS periodontist on 28.02.2020.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative nmanagenent in the institution has
appreci abl e potential to inprove education quality and |earning outcones. As a
part of decentralized governance system the designations of Associ ate Deans
are being introduced to nonitor the different aspects |ike Academ cs,
exam nations, Student Affairs, Faculty, Human resources for the inprovisation
of academ cs and admi nistration. The practice of participative nmanagenent
provi des denocratic involvenent and participative decision making in academ c
and adnministrative affairs for which various comittees are in place such as
| QAC, which [ooks into the overall planning and deci sion making of the
institution matters, and neets thrice in a year for sustained quality
i mprovenent. Academ ¢ Commi ttee headed by the principal, nonitors the teaching
| earni ng process and other student related matters with the support of
Associ ate Deans of Academics, Student Affairs, Research and Cinics for the
snooth running of the system Curriculumconnittee prepares the acadenic
cal endar, tinetable of the institute which is a reflection of KNRUHS acadenmic
cal endar that includes curricular, co-curricular, extracurricular activities.
Acadeni c cal endar is neticulously planned and prepared i n advance by academ c
and ensures the proper inplenmentation of the academ c cal endar. Principal and
Academ ¢ Dean are responsible for confirmation and observati on of acadenic
activities. The Examination wi ng functions and coordi nates the exam nation and
eval uati on process which foll ows the exam nation policies and procedures




outlined by the Institution. | QAC neetings overlooks for requirenents of
updates or inprovenents in these policies which are later inplenmented as per
the requirement. Library Committee headed by the Principal entrusted with the
up gradation of library resources and all look into the allied matters. Hostel
Commi ttee and Mai ntenance Comm ttee effectively undertake the inprovenent of
physical facilities and support system Conducts nonthly hostel neeting to
address inmate’s grievances. \Wekly Mintenance Meeting enables to resolve the
departnental mai ntenance issues. Student’'s Council ensures the invol venent of
student representation in institutional matters and the student representative
in | QAC al so encourages the participative culture of the institution. Anti-
raggi ng Commttee and Anti Raggi ng Squads ensures a ragging free canpus.
Conducti ng Anti Raggi ng awar eness cl asses and sem nars by Police officials and
DClI Menbers in every acadeni c year. Anti-Raggi ng squads conducting surprise
raids in hostels. Interdisciplinary clinical club talks are schedul ed and
conducted on tw ce every nonth under the supervision of the Associ ate Dean
(Research) to keep the students as well as the faculties on the brimof the
newer devel opnents in Dentistry. CDE Commi ttee headed by chairperson (CDE) is
the in charge of conducting the CDE prograns as a part of inprovisation of
academ ¢ update. The institution encourages teachers , students, parents,
teaching staff, class coordinators, alumi and class representatives to share
their ideas, opinions, suggestions through parent teacher neet, alumi neet |,
teaching staff neetings, student feedback system and through other various
committee neetings. The inputs fromvarious stakehol ders of the institute are
revi ewed and anal yzed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e The curricul um has been devel oped
according to the Dental Council of
I ndi a reconmendati ons while keeping in
mnd the Institutional Goals and
objectives. Since it‘s an affiliated
col l ege of Kaloji Narayana Rao
Uni versity of Health Sciences (KNRUHS),
the curriculumfollowed is in
accordance with them Regul ar neetings
will be held by the Principal and
Acadenmi ¢ Dean al ong with Heads of
departnents as well as the academ c in-
charges to upgrade the curricul um
exam nation pattern and teaching
nmet hodol ogy. Case based | earni ng, Val ue
Added prograns and CDE's are regularly
conduct ed. Regul ar feedbacks are taken
fromA umi, students and faculty
nmenbers.

Teachi ng and Learni ng e Institution continuously upgrades
| CT enabl ed | earning. Student’s
sem nars and project works will be
conducted in all subjects. Mntor-
Ment ee Program wi || be conducted
regul arly. Problem based | earning and




scientific learning will be organized.
Inter-departnental neet is conducted on
nmont hly basis. Cinical-pathol ogi ca
Meet will be conducted for cases
i nvolving nmulti-disciplinary approach
Various Guest Lectures, CDEs, and
Conferences will be organized to enrich
t he know edge. Sl ow and Fast Learners
are identified. Renedial C asses and
study hours are schedul ed for sl ow
| earners. Journal C ub, Sem nar and
Case Presentations are conducted
regul arly.

Exam nati on and Eval uati on

The curriculum and cal endar of events
committee prepares coll ege academ c
cal endar which conprises of tentative
dates of internal exanms and university
exans. The institution has installed
CCTV in all the examination halls and
the students are nade aware of this
before starting the exam Question
papers are sent online from Kal oj i
Nar ayana Rao University of Health
Sci ences (KNRUHS) on the day of exans.
The university sends the password
t hrough email to the chief
superi ntendent and deputy
superintendent 30 m nutes before the
exam nation starts. Internal Exans wl|l
be conducted for all subjects. In
addition to this class test are al so
conducted weekly in all subjects.
Students will be continuous eval uat ed
t hrough class tests, internal exans,
clinical exam nations, viva voce, and
end posting Tests. The information of
the student perfornmance shall be
avai l abl e with the course coordi nators
for the constant nonitoring of the
performance and the sanme is
communi cated to the parent through the
parent teacher committ ee.

Research and Devel oprent

I ndependent and dedi cated research
departnent is established in the canpus
and all the staff are encouraged to do

research activities. Institutiona
Et hi cal Commttee continuously nonitors
to provide quality research, which ains
to contribute to the dental fraternity

and popul ation at large with the
research outcone. Mnetary incentives
are granted as awards by the nmanagenent

to the faculty for research

publications, for chapter and textbook

publications and for paper/poster
presentations in national conferences
and international conferences to the




facul ty.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e« M\R Central Library is autonmated.
The Central Library is equipped with
the CCTV cameras. |ndividual
departnental library is facilitated.
The Col |l ege has good library. It has
3438 text Books, 956 Reference books,
39 e-books, 66 printed Journals, 377 e-
journals and 233 CD and vi deos.
Internet facility is provided for the
entire faculty. Separate designated
area is allotted for U G students,
P. G students and for the faculty. 4
smart class roons and 5 Labs, 5 sem nar
hall's and one virtual class roonms are
avail able for ICT. As we have video
center in our campus since 2018, we
have planned to start institution
| earni ng nanagenent systemso that it
is beneficial to the students in
pandem c to access them anywhere.

Human Resource Managenent

« W& have four collaborative research
activities for research, faculty
exchange, and student exchange during
the year such as Staff/ student
exchange program for training at Al MST
Uni versity Ml aysia, two Research/ PHD
program at Indian Institute of
t echnol ogy, Hyderabad and research
activities at Medtroni c Engi neering and
I nnovati on Centre, Hyderabad. W have
MoUs with Indian Institute of
t echnol ogy- Hyder abad, | CRI SAT-

Pat ancheru. Al MST Uni versity- Ml aysi a,
Medt roni ¢ Engi neering and | nnovati on
Centre- Hyder abad and PUSAN nati onal
Uni versity school of dentistry-South

Korea during this year. The faculty and

t he students participated under MOUs.

Industry Interaction / Collaboration

e We have four coll aborative research
activities for research, faculty
exchange, and student exchange during
the year such as Staff/ student
exchange program for training at Al MST
Uni versity Ml aysia, two Research/ PHD
program at Indian Institute of
technol ogy, Hyderabad and research
activities at Medtroni c Engi neering and
I nnovation Centre, Hyderabad. W have
MoUs with Indian Institute of
t echnol ogy- Hyder abad, | CRI SAT-

Pat ancheru. Al MST Uni versity- Ml aysi a,
Medt roni ¢ Engi neering and | nnovation
Centre- Hyder abad and PUSAN nati onal
Uni versity school of dentistry-South

Korea during this year. The faculty and

the students participated under MOUs.




Adm ssion of Students

e Admi ssion of the students in the
institution is based on nmerit, as per
the regul ations of DClI and Kal oj i
Nar ayana Rao University of Health
Sci ences ( KNRUHS) .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

System of E-CGovernance in various
forms is being used in day to day
adm ni stration. Before the comencenent
of every acadenic year, the institute

conduct neeting with various
st akehol ders and advi sors and focus in
areas of thrust and plan for the
devel opnment in ares of patient care
student progress, research, etc. Plans
to use nore and nore e-applications are
used in teaching, patients care and
adm ni strations per as possible. Al
the websites are naintained / updated
regul arly.

Adm ni strati on

Institute has created a comon,
conti nuous conmuni cati on and Data
sharing pl atform anong stakehol ders.
KEKA software is in use for the benefit
of the faculty. CAMPUS MEDICINE is in
use for regular nonitoring of the
attendance of students. Al Hospital
related activities are autonated.

Exam nati on

Assessment of students is based on
conti nuous performance Assessnent (CPA)
i nternal assessnents and fina
exam nations (External) according to
the KNR University Guidelines.
Different methods of assessnent the
students include weekly tests, Quiz,
Sem nar, etc., the question paper for
weekly test is conposed of MCQs short
answer type questions and | ong answer
type. The guidelines of KNR University
are strictly followed in regards to
attendance both in theory and practi cal
classes as well as for clinical
postings. Internals are al so conducted
in accordance with KNR University
gui del i nes. Under KNRUHS all the
faculty will receive the online sheets
for paper evaluation, which is
facilitated at the canpus.

St udent Adnmi ssi on and Support

The whol e admi ssion process of the
students is in accordance with
gui del i nes prescribed by DCl and is
done by KNR University. Students
scoring prescribed marks in the

qual i fying exam nation that is




Simlar
relation to Postgraduate and Super
speci al ty admi ssi ons.
these courses are al so done by KNR
norms DCI. LCD
projectors interfaced with conputers
have been installed in all
Hal | s/ Cl ass Roons to undertake Computer-

Uni versity,

I nternedi ate or equival ent and securing
rank in NEET exam nation are admtted
by university strictly follow ng
gui del i nes of Governnent and DCl .

mechanismis also followed in

as per

Admi ssions into

the Lecture

conduct

will

periodi c internal

bills,
aut henti cated or
regul ar audits.

managenent .
have a statutory audit
conduct by the external
Primarily they review
per formance and i nternal
controls within the organi zation. All
the online paynents are governed by
neans of the paynent gateway i.e.

once in a year.
the financial

physi cal

and asset and subnmt their
In addition to that, we
in place which

Ai ded Teachi ng/ Learning as well as for
present ati ons.
Fi nance and Accounts The Institute has an internal audit

mechani smin place and they perform
audits in various
functions within the system Primarily
they revi ew and advance paynents,
whet her vouchers are duly
not etc.,
Apart fromthat,
verification of store

as part of
t hey

reports to

agency

HDFC

Bank Pay Online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. M Sanganes FANDENT FANVDENT 1000
war
2019 Dr. Satya FANDENT FANVDENT 1000
Prakash
2019 Dr.B. Vijetha FANVDENT FANVDENT 1000
2019 Dr . Hema NI RF NI RF 5000
Copal ai h Awar eness
wor kshop
pr ogr amre
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10414_Faculty_Emp_1629692334.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 3D Bl OPR NI L 7 Nil I
I NTI NG 04/ 02/ 2020 |04/ 02/ 2020
2020 Guest NI L 6 Nil I
| ecture on 13/ 02/ 2020 |13/ 02/ 2020
Medi cal Em
ergenci es
2019 NI L Lecture Ni Il 12
on Basics |12/11/2019 |12/11/2019
of
comput ers
2019 NI L Lecture Nill 12
on 07/ 08/ 2019 |07/ 08/ 2019
cl eani ng
and di si nf
ection
2020 NI L Lecture Ni Il 12
on oral 06/ 02/ 2020 |06/ 02/ 2020
heal t h
awar eness
2019 GUEST NI L 10 Nil I
LECTURE on 23/ 09/ 2019 |23/ 09/ 2019
dynam ¢
set of
nat i onal
strengths
and
chal | enges
of current
ti mes byLt
. Gener al
P. G
Kamat h
2019 Teacher NI L 47 Nill
traini ng 06/ 08/ 2019 |06/ 08/ 2019
pr ogr anmme
| GNI TI NG
M NDS by
Dr. Munir
Ahned. R
2020 NI L Lecture Nill 12
on 25/ 05/ 2020 |25/ 05/ 2020
pr ot ocol
for covid
protection
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10414_Development_training_programmes_1630345299.xlsx

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

5t h AQVSI

Nat i onal
conf erence,
Tel angana

05/ 07/ 2019

06/ 07/ 2019

Mast eri ng
Est hetics

13/ 08/ 2019

14/ 08/ 2019

FANMDENT,
Hyder abad

14/ 09/ 2019

14/ 09/ 2019

Pal l'iative
care dentistry

10

26/ 09/ 2019

26/ 09/ 2019

BPS Dent ures

31/ 10/ 2019

31/10/ 2019

Pr edi ct abl e
anterior
restorations

13

13/ 11/ 2019

17/ 11/ 2019

XXI'V nati onal
conf erence
| ndi an
associ ati on of
public health
dentistry

15/11/ 2019

15/ 11/ 2019

Orientation
pr ogr amre,
MNRDC

19/ 12/ 2019

19/ 12/ 2019

Nurturing
Technol ogi cal
| nnovati ons by
| KP Knowl edge p
ar k, Secunder aba
d

18

08/ 01/ 2020

08/ 01/ 2020

Fel | owshi p
programe for
soci al
i nnovat ors by
CCMB, Hyder abad

15

08/ 01/ 2020

08/ 01/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill

8 8 Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1. The nmanagenent 1. Free transportation. 1. Encourage students

provi des staff quarters 2. Enpl oyee’ s provident to participate in state,
are provided to staff fund. 3. Yearly nati onal |evel and
menbers. It provides One i ncrement. 4. i nternational |evel
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BHK, Two BHK free
accommodation with the
aneni ti es and nmanagenent
will charge electricity
mai nt enance charges at
nom nal rates. 2. Various
| eaves are available for
bot h teachi ng and
nont eaching staff i.e. 12

days of casual | eaves,
earned | eaves, sick
| eaves, and speci al
casual |eaves for

teaching faculty for
attendi ng sem nars,
nati onal and
i nternational conferences
and wor kshops to
encourage themin
research. 3. The teaching
staff is invited as guest
speakers by various
renowned institutions
globally. 4. The
managenent offers fee
concession to the
children the staff
studying in the
institution. 5. The
institution felicitates
the faculty achieving
state, national
i nternational awards. 6.
Al'l the departnents are
provided wi th desktop
comput er systens. 7.
Aprons for teaching
faculty. 8. The
institution had free WFI
enabl ed canpus for
faculty. 9. Free
Transport facility for
faculty menbers. 10. The
senior faculty doctors
are felicitated on
occasions |like doctor’s

day, teacher’s day,
annual day and Founder’s
Day. 11. Teacher’s day is

cel ebrated to acknow edge
the services of the
teaching faculty and is
encour aged by giving
awards as well as
i ncrenents/incentives to
the staff. 12. Sports,
curricular and
extracurricul ar

Accommodation is provided
to the non-teaching staff
at very reasonabl e
charges with free water
and electricity within
canmpus and reasonabl e
mess facilities. 5. Lab
coats and uniform for
nur ses, technicians and
housekeeping staff is
provi ded. 6. Various
| eaves are avail able for
non-teaching staff.

conferences and sports.
2. Medal awards and
certificates are provided
to the academ c toppers
and sports w nners. 3.
Concessi onal treatnent
charges for students and
their famly nenbers. 4.
Vacci nation prograns. 5.
Annual Prize Distribution
(Culture /Sports). 6.
Anti-ragging Cell. 7.
Sexual harassnent
elimnation commttee. 8.
Soft Skills Programme. 9.
Car eer Gui dance Schene.




conmpetitions are held for
staff nmenbers during
annual day and Founder’s
Day. Trophy and cash
prizes are awarded to
them by the chairnen. 13
The wonmen staff is
enpower ed by cel ebrati ng
the Wonen’ s day. 14. The
institution has eco-
friendly environment wth
| east air pollution. 15.
Providing First Aid in
case of any energency.
16. Providing subsidized
medi cal facilities to
staff and their
dependents. 17. Providing
subsi di zed cant een
facilities. 18. Providing
sports and recreationa
activities to staff for
rel axati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

institution nmonitors th
system of external and
noni toring of financia
servi ce and educati on.
conducting internal and
year to ensure financi

internal audit is subm

resources are as bel ow

such as salary, electrici

nmoni t ored by the accou
managenent. ??The depr
precedi ng years are al

the bills and vouchers. If
noti ce of the principal.

years. Process of the ext
by chartered account ant

be attended i medi at el

Institution conducts internal and external financial audits regularly. The

e effective use of financial resources through the
internal audit. Managenment believes in continuous
aspects of the college to inprove the quality of
The Institution has established a mechani smfor
external audits on the financial transactions every

al conpliance. Internal audit is conducted by the

internal financial committee of the institution. The comrttee thoroughly
verifies the incone and expenditure details and the conpliance report of

tted to the managenment of the institution through

principal. External audit is conducted once in every year by an externa
agency. The mechanisns used to nonitor effective and efficient use of financial

??Before the conmencenent of every financial year,

principal submits a proposal on budget allocation, by considering the
recomrendati ons nade by the heads of all the departnents and conmittee
chai rpersons to the managenent. ??Col | ege budget includes recurring expenses

ty, internet charges, mmintenance cost, stationery,

ot her consunabl e charges etc., and non — recurring expenses |ike |ab equi pnent
purchases, furniture, and other devel opnent expenses. ??The expenses will be

nts departnent as per the budget allocated by the
eci ation costs of various things purchased in the
so worked out. Process of the internal audit: Al

vouchers are audited by an internal financial commttee on half yearly basis.
The expenses incurred under different heads are thoroughly checked by verifying

any di screpancy is found, the same is brought to the
The sanme process is being followed for the last five
ernal audit: The accounts of the college are audited
regularly as per the governnent rules. The auditor

ensures that all paynments are duly authorized after the audit, the report is
sent to the managenent for review. Any queries, in the process of audit would

y along with the supporting docunments within the




prescribed tine limts. The institution did not cone across w th any najor
audit objection during the preceding years. Al these nechanisns exhibit the
transparency being maintained in financial matters and adherence to financia
discipline to avoid defal cation of funds or properties of the institution at
all levels. The audited statenent is duly signed by the authorities of the
managenent and chartered accountant. Institution conducts internal and externa
financial audits regularly. The institution nonitors the effective use of
financial resources through the system of external and internal audit.
Managenment believes in continuous nonitoring of financial aspects of the
college to inprove the quality of service and education. The audit report for
the financial year 2018-19 is verified and prepared. The |list of the
expenditures with the signature of the authorities is sent to all the
departnment HOD's to file for future reference for any inspection purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent - MR 49813000 ACADEM C AND
Educati onal Trust ADM NI STRATI VE
DEVELOPMENT OF
I NSTI TUTI ON
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nil I Nill Yes I nt er nal
comittee
Adm nistrative Ni |l Nill Yes MNR Medi cal
col | ege team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Formal and informal Parent Teacher neetings are being conducted on regular
basis to update the acadenmi c progress of their ward. 1. PARENT TEACHERS MEETI NG
2. | NDUCTI ON PROGRAM 3. ANNUAL CULTURAL EVENT. 4. CONVOCATI ON

6.5.3 — Development programmes for support staff (at least three)

e Lecture on Basics of conputers ¢ Lecture on cleaning and disinfection e
Personal ity devel opnent prograns, skill devel opnent prograns and prof essi onal
devel opnment prograns are being initiated in focus with their overall
devel opnent. ¢ Lecture on protocol for COVID protection.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Student Mbility Programre , AlIMST University, Mlaysia * Introduction of
participation of staff in new research projects for grants « Periodic worships
organi zed on research grant witing and financial assistance for research
activities.

6.5.5 — Internal Quality Assurance System Details
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a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Tel ugu
| anguage
cl asses

24/ 07/ 2019

24/ 07/ 2019

24/ 07/ 2019

12

2019

Spoken
Engl i sh comm
uni cation
skills

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019

20

2019

MS office
managenent

typi ng

27/ 11/ 2019

27/ 11/ 2019

27/ 11/ 2019

20

2019

Parti ci pat
ion in N RF
awar eness
wor kshop
conduct ed by
institute of
academ c exc
el Il ence(l AE)

18/ 10/ 2019

18/ 10/ 2019

19/ 10/ 2019

2019

Personal ity
devel opment
pr ogr anme
for the
staff and
st udent s-
Kung Fu
readi ng by
M. prabodha
chyut ha

08/ 11/ 2019

08/ 11/ 2019

08/ 11/ 2019

87

2019

| nducti on
progr anme

21/ 06/ 2019

21/ 06/ 2019

21/ 06/ 2019

32

2020

Nurturing
Technol ogi ca
I
I nnovat i ons
by | KP
Knowl edge
par k,
Secunder abad

08/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

18

2020

Fel | owshi p
progr ame
for soci al
i nnovat or s

by CCMB,

Hyder abad

08/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

15




2020

PG 24/ 01/ 2020

Orientation

class- | DP

Educati ons
by syed
Mohanmed

24/ 01/ 2020

24/ 01/ 2020

57

2020

Pl acenent
Programe by
ABRQOAD
DENTAL
ACADEMY- Dr.
Vi shnu Tej a

04/ 02/ 2020

04/ 02/ 2020

04/ 02/ 2020

52

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor |l d Breast 07/ 08/ 2019 07/ 08/ 2019 93 2
Feedi ng Week
Rol e of 09/ 08/ 2019 09/ 08/ 2019 60 7
Hi gher
education in
Wonen
Enpower nent
Wor | d Breast 09/ 09/ 2019 09/ 09/ 2019 89 12
Cancer
Awar eness Mont h
Me Too 19/ 10/ 2019 19/10/ 2019 100 14
I nt er nati onal 25/ 11/ 2019 25/ 11/ 2019 68 20
Day of Viol ence
Agai nst Wonen
Justice For 06/ 12/ 2019 06/ 12/ 2019 100 29
Di sha
I nt ernati onal 30/ 03/ 2020 30/ 03/ 2020 90 4
Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The environment al
and student
i mprovenent of environnmenta
in every 45 days and di scuss the issues and projects related to it.
related to this commttee are brought to the notice of the associate dean
Initiatives taken by the institution to nmake the canpus eco-friendly are 1
Initiatives to mnimze pollution 3. Snoking free canpus 4.
energy Haritha Haram Saplings were planted as
an inportant part of supporting the ecosystem and reducing the gl obal
Efforts to mnimze the pollution -

Hari t ha haram 2.
Wast e managenment 5. Use of sol ar

conmittee in the canpus with the appointed faculty nenbers

condi tion of the canpus.

nmenbers represent the advisory conmittee and work for the

The committee neets once

Any i ssues

war nm ng

Using Battery operated car within the
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canmpus -

the col |l ege net

panels Infection Control

Trai ning Session -

Restricted entry of autonobiles inside the campus -
Per cent age of power
by the renewabl e energy sources 30(153kva) of power
is met by solar energy. Solar energy panels are nounted in the canpus ¢ To
produce cl ean energy ¢ To reduce the canmpus operating costs ¢ To reduce the
carbon em ssion Snoking free campus — The entire canpus is snoking free Waste
managenent — Different kinds of waste are generated in college hospita
are segregated and di sposed according to the protocols.
ot her equi pnent di scarded by the college and in reparable condition were
donated to the charitable trusts and the rest were sold to vendors for

Conput er s,

Use of

Sol ar

requi renment of
requi r enent

whi ch

printers and

recycling
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 80
Provision for |ift Yes 90
Ranp/ Rai | s Yes 20
Rest Roons Yes 23
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 09/ 2 WORLD N HEALTHY 4
019 UTRI TI ONA | DI ET AND
L WEEK HEALTHY
LI FE
STYLE
2019 1 1 02/ 12/ 2 WORLD STAFF 54
019 Al DS DAY PGS ,
| NTERNS
AND NSS V
OLUNTEERS
conduct ed
RALLY I N
SANGAREDD
Y
2020 1 1 31/05/2 WORLD 40
020 NO Awar eness
TOBACCO on
DAY effects
of
Tobacco
usage
2019 1 1 30/ 07/ 2 WORLD 60
019 HEPATI Tl S |Awar eness
DAY on
effects
of




Tobacco
usage

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

7. Job Responsibilities
of Librarian

01/ 06/ 2019

1. To prepare and issue
of Library cards to
students and staff. 2. To
follow up return of books
i ssued to students and
staff menbers. 3. To
mai ntain fine collection
regi ster and instruct
students to deposit the
fine 4. To display new
arrivals by photocopy of
the cover page of the
books and journals. 5. To
recei ve internationa
j ournal s magazi nes and
hi ghl i ght i nportant
articles news. 6. To
conpi |l e back vol unes of
journal s and periodicals
and arrange for binding
and Stacking. 7. To
mai ntain the day w se
records of visits of
staff faculty nmenbers in
library. 8. Display of
cuttings of news papers
on education /socia
matters on notice board
9. The list of
requi renent of books
submts to the principal
for further procurenent.
10. To ensure discipline
of the students in the
library. 11. To
ef fectively encourage
faculty student to use e-
journal s books keeping
al ways i n working
condition. 12. Regularly
under take binding of
books whi ch are danaged
Any ot her matter assigned
by Principal fromtine to
tinme.

2. Job Responsibilities
of Associ ate
Pr of essor/ Assi st ant
Pr of essor

01/ 06/ 2019

1. Teachi ng and
ensuri ng attendance of
students as per
Uni versity norns 2.
Pl anni ng and
i mpl enment ati on of
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instructions received
from Head/ princi pal . 3.
Student’s assessnent and
eval uation. 4. Devel opi ng
resource material for
teaching and | earni ng. 5.
Ext ensi on of services to
the community. 6.
Conti nui ng Dent al
Education activities. 7.
Curricular, Co-curricular
and extra-curricul ar
activities. 8.
Publ i cation of research
papers, articles Books 9.
Participate in semnars/c
onf er ences/ wor kshops. 10.
Participation in
depart nent a
adm ni stration 11.
Contribute to the
activities sustaining
accreditation of the
institute. 12.

Exam nati on work
pertai ning to Coll ege
Uni versity such as
organi zi ng supervi sion
and assessnent etc. 13.
Arrangenment of renedi al
coachi ng. 14. Upgrading
of qualifications. 15. To
hel p, gui de, encourage
and assist the students
to ensure that the
Teachi ng- Lear ni ng Process
is effective and
successful. 16. Any ot her
duties assigned by the
Managenent and Pri nci pal
fromtinme to tine.

3. Code of Conduct for
St udent s

01/ 06/ 2019

1. Each student should
behave sincerely in the
coll ege. He / She should
behave politely with the

teaching staff, non-
teaching staff nmenbers,

and the staff in the

[ibrary with the co-
students. If the students

have any problemthey
shoul d nmeet the principal
or the vice-principal of
the college. 2. Uniform
(Dress code) and ldentity

Card is compul sory for
each student in college

campus. 3. Students




shoul d have park their
vehicles in the place
allotted to them 4
St udent s shoul d not
wander in the college
canpus by bunking the
cl asses and practical’s.
5. Snoki ng, consum ng
al cohol and chewi ng
‘gutkha’ is strictly
prohibited in the coll ege
canmpus. 6. Chew ng
t obacco beetle | eaf and
throwing clutter in the
col |l ege campus is
strictly prohibited. 7.
Students should not click
phot ographs in the
col | ege canpus avoid the
use of cell phone
strictly. 8. Students are
prohi bited from bringing
any such weapons in the
col I ege whi ch woul d
physi cal | y harm ot hers.
9. Students are strictly
prohibited to scribble
anything on the walls of
the cl assroom of the
toilet. If such a thing
happens students will be
severely puni shed. 10.
Student shoul d not damage
the benches, tables,
chairs, fans lights in
the classroomas well as
the things in the canmpus.
I f such a thing happens
student will be severely
puni shed conpensati on
shoul d be taken from
them 11. Students are
strictly prohibited from
maki ng noise in the
col | ege canpus
conmuni cating in the
readi ng room and st andi ng
in the porch of the
college. 12. The rul es of
the office and the
library are mandatory for
each student. 13.
Students shoul d not
organi ze picnic on their
own without the
perm ssion of the
Principal. 14. No student
shoul d participate in any




activity agai nst the
col |l ege, and society and
shoul d avoi d caste and
religion based unfair
activities. 15. Students
shoul d participate in the
sports, cultural and
ot her extra-curricular
activities and co-operate
for good things. 16. At
the time of exam nation
el ectroni cs devices are
strictly prohibited.
Copying in the
exam nation and using
ot her unfair neans will
be treated as an offence
and strict action will be
taken on the student. 17.
The original certificates
given to the college by
the students will not be
returned to the students.
The students shoul d keep
the attested copies of
t hem bef ore taking
adm ssion. 18. Action
wi Il be taken agai nst
students if it’s found
that they have nade
changes in any docunent
on their own. 19.
Students will not be
al l owed to found any
board or associ ations
wi t hout the perm ssion of
the principal. 20.
Students are required to
take up weekly tests/
assignnent /nonthly
testes/ sem nars as
deci ded by the respective
subj ect teacher and they
are required to perform
well in all the
t est s/ exam conduct ed by
the departnent /coll ege.
21. Permtting any
student to the practical
exans is strictly based
on a conti nuous
eval uation by the
teachers and the
accunul at ed attendance.
22. I f the performance
and attendance are found
bel ow the norns of KNR
Uni versity of Health




Sci ences those students
will not be allowed to
take the fina
exam nations. 23. Any
prol onged | eave/ absence
by any student is
permitted only against
subm ssion of |eave
| etter countersigned by
the parents and with the
supporting docunents
rel ated duly approved by
the H O D and the sane
shoul d be brought to the
notice of respective
teaching staff of
respective tinme table.
However, students are
advi sed to be in constant
touch with the staff or
nmentor for any support or
academ ¢ gui dance
required in the I earning
process. 24. Students
shoul d take admission in
the college by filling in
the formgiven by the
coll ege only. 25. Each
student will be given an
Identity card by the
col | ege. Student shoul d
stick a passport size
phot ograph on it. He
should show it if asked
by the teachers, officers
and administrative staff.
O herwi se they will have
to pay a fine of
Rs.50/-1f the ldentity
card is |lost student can
obtain another |-card by
payi ng Rs.250/-. 26.
Students shoul d take the
receipts of the fees paid
fromtine to tinme from
the concerned clerk. The
fees once paid will not
be returned. 27. Students
shoul d strictly adhere to
all the instructions
witten on the college
Noti ce Board. Ot herw se
the student hinmself wll
be responsible for the
| 0ss. 28. Roaming in the
col | ege canpus during the
| ecture tinme or behaving
i mproperly will be




treated as an offence.

29. Students shoul d not
use radi o, canera or cell-
phone in the college. 30.

Ragging is strictly

prohibited in the coll ege
prem ses and out si de.
Students indulging in it
wi || be punished as per
Andhra Pradesh ACT NO 26
of 1997 [ SECTION OF | PC
: 319, 320, 321, 322, 334,
335, 336, 337, 338, 339,

340, 341, 349, 350,
351]. Such students wil|

be expelled fromthe

coll ege. Legal action
wi || be taken agai nst
them 31. It is the right
of the Principal to
occasional ly organi ze or
not to organi ze the
Annual Social Gathering
and the Annual Prize
Di stribution Cerenpny in
the college. 32. The
students shoul d
t hensel ves be present for
taking the required
certificates, Hall-

Ti cket, mark-sheet,
L.C/T.Cin the college
33. If a student does not

submt the required
docunents in the coll ege,

he /she will be
responsi bl e for his/her
| oss. Students shoul d
strictly follow all the
above rules as well as
any ot her rul es nmade by
the college fromtine to
time.

4. Job Responsibilities
of System Admi ni strator

01/ 06/ 2019

1. To maintain the
network and PCs. 2. To
attend conpl aints
received from students
and staff regarding PC or
the Network. 3. To
mai ntai n peripherals |ike
printers, scanners etc.
in serviceable condition
all tinme. 4. To assi st
t he managenent in
procurenment of hardware,
sof tware and equi pnment.
5. To naintain internet
connectivity and take




steps to prevent m suse
6. Any other duties
assi gned by the
Princi pal / Head/ Pr of essor

5. Job Responsibilities
of Lab. Attendant.

01/ 06/ 2019

1. To ensure safety of
the students in the
| aboratory. 2. To draw
the |l ab schedules for the
students and di splay on
the board. 3. To record
and maintain the
attendance of the
students. 4. To ensure
di scipline of the
students in the
| aboratory/ Cinica
Postings. 5. To conduct
lab/ Cinical Practica
exam nation as and when
required. 6. To assi st
the faculty nenber in
conducting | ab sessions/
dinical Postings of
their students. 7. To
mai ntain the dead stock
/ consumabl e/ seni
consumabl e regi sters of
respective | aboratories
8. Mai ntenance of al
i nstrument s/ equi pnents in
the respective
| aboratories. 9. To carry
out any other duties
assigned by the faculty
nmenber / Pr of essor/ Head/
Principal. 10. To check
at | east once in a week
wor ki ng of instrunents
equi prents in the
| aboratory. 11. To
prepare the requirenent
of consunabl es for the
lab/ Clinics and pl ace
i ndent for the sane.

6. Job Responsibilities
of Non-Teaching Staff

01/ 06/ 2019

1. Non-Teachi ng staff
working in the College
of fice or departnents
shoul d remai n on Duty

during Coll ege hours. 2.
Non- Teachi ng staff should
wear the Uniform provided
by the Managenent and
al ways wear their
identity badge during
wor ki ng hours. 3. Non-
Teaching Staff assigned
to Departnments shoul d




keep the Labs clean. 4.
Any Loss or damage to any
article in the Departnent

or C ass Room shoul d be

reported to the HOD in

witing i mediately. 5.

Non- Teachi ng Staff,
working in the
Depart nment, shal
mai ntain a stock register
for all the articles,
equi prents, cheni cal s,
etc. It shall be
submtted to the HOD and
the Principal at the end
of each senester and
their signatures
obtained. 6. For articles
damaged by the students a
separate register should
be maintained and if any
nmoney is collected from
t he student towards
damages, as per the
direction of the HOD, the
anount shall be handed
over to the Coll ege
Accounts Staff, for
deposit in the Coll ege
account. 7. Non-teaching
staff will carry out
their duties as
instructed by the
authorities to whomthey
are attached.

1. Job Responsibilities
and Duties of Professor
/ HOD

01/ 06/ 2019

1. Providing | eadership
i n both under graduates
and postgraduates in
relevant field of
Speci al i zation. 2.
Pronoting the students in
Consul tancy services. 3.
Teaching the students in
t heory and cli nical
practice. 4. Evaluating
students by conducti ng
tutorials, assignnents,
journal presentations and
sem nar presentations. 5.
Conti nui ng Dent al
Education activities. 6.
Counsel i ng the students.
7. Interaction with other
institutions,

Uni versities at state,
nati onal and
international |evels. 8.
Organi zi ng sem nars,




conferences and wor kshops
for staff and
prof essional s. 9.
Publ i shing papers in
nati onal and
i nternational journals.
10. Revi ew of acadenic
activities of the
departnent periodically.
11. To supervise the
mai nt enance of stock,
consunabl e registers with
the help of lab in-
charge. 12. To display
noti ces, mark sheets,
att endance sheets etc.
pertaining to the
students 13. Organi ze
parents neet in
associ ation with Teacher
Parent. 14. Invol venent
in curricular, co-
curricular and extra-
curricular activities.
15. Any other duties
assi gned by the Principal
fromtime to tine.

Job Responsibilities
and Duties of PRI NCI PAL

01/ 06/ 2019

1. The Principal should
oversee and nonitor the
adm ni stration of the
academ c prograns and
general adm nistration of
the Institute to ensure
efficiency and
ef fectiveness in the
overall adm nistrative
tasks and assignnments. ?
The Principal should plan
t he budgetary provisions
and go through the
financial audited
statenents of the
Institute. ? The
Princi pal has authority
to take all the necessary
actions as and when
required to nmaintain
discipline in the
Institute. ? The
Princi pal should form
various college |eve
conmittees which are
necessary for the
devel opnment of the
Institute. ? The
Princi pal shoul d
encour age Faculty Menbers
to update their know edge




by attendi ng sem nars/wor
kshops/ conference. ? The
Princi pal should
encour age Faculty Menbers
to author text books and
publ i sh research papers
in reputed International
/1 ndi an
Jour nal s/ Magazi nes and
Periodicals. ? The
Princi pal shoul d provide
| eadership, direction and
co-ordination within the
Institute. ? The
Princi pal shoul d
periodically review this
Code of Conduct. ? As it
deens necessary to ensure
that this Code of Conduct
conforns to applicable
Laws ? Any of our other
policies reveal ed t hrough
nmoni toring, auditing, and
reporting systens are
elimnated or corrected
? The Principal is
responsi bl e for the
devel opnent of academ c
prograns of the
Institute. ? The
Princi pal shoul d convene
neetings of any of the
authorities, bodies or
comm ttees, as and when
required. ? The Princi pal
shoul d ensure that
directions issued by the
managenent are strictly
complied with or, as the
case may be, inplenmented
? The Principal should
ensure that quality in
education and academ c
services i s maintained
for continuous
i mprovenment and turn the
students into better
i ndi vi dual s and
responsi ble citizens of
the country. ? The
Princi pal should ensure
that the long-term and
short-term devel opment
plans of the Institute in
t hei r academ c prograns
are duly processed and
i mpl ement ed t hr ough
rel evant authorities,




bodi es, commi ttees and
its nmenbers. ? The
Princi pal should forward
confidential report of
all staff nmenbers of the
Institute and submt it
to the Managenment. ? The
Princi pal shall be
responsi ble for
subm ssi on of an annual
report on the progress
achieved in different
devel opnment al and
col | aborative prograns to
the various comittees
and Managenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
DOCTORS DAY 01/ 07/ 2019 01/ 07/ 2019 8
WORLD HEPATI TI1' S 30/ 07/ 2019 30/ 07/ 2019 100
DAY
ORGAN DONATI ON 13/ 08/ 2019 13/ 08/ 2019 60
DAY
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 46
WORLD SENI OR 21/ 08/ 2019 21/ 08/ 2019 10
Cl TI ZENS DAY
LI TERACY DAY 09/ 09/ 2019 09/ 09/ 2019 42
WORLD 11/11/ 2019 11/11/ 2019 68
I MVUNI ZATI ON DAY
TRADI TI ONAL DAY 07/11/ 2019 07/ 11/ 2019 450
JUSTI CE FOR DI SHA 06/ 12/ 2019 06/ 12/ 2019 63
NATI ONAL VOTERS 25/ 01/ 2020 25/ 01/ 2020 48
DAY

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sewage Treatnent Pl ant

2. Smoki ng free canpus

3. Execution of speed limt of 20Knph

4. Usage of Electrically operated vehicles in canmpus

5. Dedi cated areas for car parking

6. Pl antati on and | andscapi ng t hrough out the canpus

7.S0lid waste nmanagenent

8. Ban on use of plastic

9. Enhanced security and restricted entry

10. Rai nwat er harvesting

11. Her bal garden



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10414_promotion_activities_1630410718.xlsx

12. Sol ar panels on rooftops for energy conservation

13. Pedestrian friendly pathways

14. d ean and Green canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practicce 1: Miintenance of Uniform Systemfor Students 1. Objectives: To
pronote social equality, integrity and to create a noble environnment 2. The
context: Auniformcurriculumis a step towards ending injustices and
di visions. Uniforms can be regarded as pronoting social equality anong
students. By wearing uniformthere will be equality between the students it
will be identifiable. It will rubber off the discrimnation. Unifornms represent
college identity but also gives student a professional | ook and establishes a
nobl e environnment. They inpart integrity and bring the sense of oneness anong
students. 3. The Practice: Al the undergraduate students were given the dress
code. Uniformfor girls was blue kurta and bl ack pyjama pants, while for boys
it was blue shirt with black pants. The unifornms have been provided by coll ege.
Al the students were instructed to wear throughout the week. During clinica
and | ab posting students wear white aprons on top of the uniform 4. Evidence
of Success: Wearing the uniform has brought oneness anbng students. |t
represented college identity and has a brought a professional |ook to the
students. It ended social discrimnation and pronoted equality irrespective of
their social status. Wth the uniform system a nobl e environnent has been
created in college. 5. Problens encountered and Resources required: Providing
the uniformto students fromcoll ege had posed a material sufficiency issue as
material for 500 students was needed. To encounter this tie up with a textile
company was required as every bulk of material is needed. To maintain the
uni forns, the uniformfee was taken from students which posed a financia
burden to the students with | ow financial status. This can be elim nated by
gi ving schol arshi ps to such students. Best Practicce 2: KEKA App for al
wor ki ng enpl oyees in the institute: 1.The objective of the Practice: o To have
a software platformfor enployee centric systemunlike traditional HR System o
To sinplify conplex workflows. o Maintain Smart HR and Payroll software o To
have fully integrated and unified workflow allowi ng for a hassle-free payrol
processi ng experience. 2. The Context: o For any enpl oyee-centric conpany,
managi ng the HR Payroll, and Tal ent Managenent is the key activities. o These
activities require handling by an expert. o Keka is one of the smartest payrol
systens available in India. o This software solution presents a fully
integrated and unified workflow allowi ng for a hassle-free payroll processing
experience. o Managing and nurturing talent is one of the greatest features of
this software solution. o Keka allows to automate all core HR operations in a
col | aborative manner thereby allowi ng to focus on higher HR activities. o
Enpl oyi ng a blend of nodern and traditional nethods, the highlight of this
software solution is the ease with which the enpl oyees, as well as the HR
teans, can use it. o Specially nade with an |Indian enpl oyee perspective in
mnd, it is best suited for Indian conpanies. 3. The Practice: o Al staff
working in M\R Institute had HRVS experience on nobile with KEKA app. o Each
enpl oyee had an individual profile and can view other enployee’'s profile. o The
app provided the enployees with Iist of holidays for the year allow ng the
enpl oyees to plan accordingly. 4. Evidence of success: o KEKA app provided
enpl oyees with data of Leave bal ance and a dashboard to apply | eave so that
enpl oyee can apply accordingly. This nmade the app as ngjor tinme saving where
enpl oyees can access leaves with just a click, thus saving working time for the
enpl oyees. o The app nuai ntai ned the attendance history of an enpl oyee which
enpl oyee can view any tinme and can nmonitor his work timngs. o It also provided
access to view his/her team nenbers and who are on | eave on that day so that




he/ she can plan and nmanage the teammork. 5. Problens encountered and resources
required: o As it is a digitally nmanaged app, not all enpl oyees can use this
app with ease. o Hel pdesk has been provided to aid the enpl oyees in using the
app o The smartness of the app sonetinmes caused the trouble for the enpl oyees
especially in applying | eaves, as the nistakes in date selection can happen
which can’t be changed | ater on. o This posed an unnecessary disconfort for
enpl oyees.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mrdch. mrindi a. org/ asset s/ i mages/ best _practices_ 2019 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Best Teacher Awards presentation on Teacher’'s Day To cel ebrate the unique
contribution of the teachers is one of the way to notivate teachers for their
conti nuous and dedicated contribution. MNR institute acknow edges the val uabl e
contribution of the staff in the academ cs towards upliftnment of the know edge
of the students and encouragi ng the students to achieve their goals. The staff

who made their valuable contribution for best success of students were enlisted
and were awarded with prestigious award on Teacher’s Day every year. This not
only encourages staff but also notivates themto raise their standards in
teaching. This will also inculcate the teamwork anong the staff and creates
the one to one notivation for the best career of the student. Staff who were
nmore involved in research studies were al so acknow edged for their evidence
based education system This will also give the students nore of the evidence
based study course naking them aware of present scenario of the situation and
wi th recent advancenents in the education field. Best Teachers were sel ected
based on the criteria such with 100 pass percentage, students with research
prograns, faculty with publications of their research work in high inpact
journals, staff with new and recent innovations, staff with outstanding work in

a specialty, staff with the good student feedback, staff who have adopted

recent and i nnovative teachi ng nethodol ogi es, staff with good presentations and
participation in the national and international |evel conferences. Best
teachers were awarded on the Teachers Day with felicitation by the Honorable
Chai rman/ Vi ce- Chai rman of the MNR Institute. Awarding the staff in this way
wi Il not only acknow edges the teachers but also it contributes toward the
upliftnent and growth of the educational institute. In this way M\R Denta
coll ege stands distinctively working towards the recognition of teachers
resulting in overall progress and achieving greater heights.

Provide the weblink of the institution

https://mrdch. mrindia.org/assets/imges/instiutional distinctiveness 2019 202
0. pdf

8.Future Plans of Actions for Next Academic Year

As the pandenic hit world in early 2020 and lead to conplete | ock down on March
22nd. The institution considered this as an energency as it should not affect the
ongoi ng classes for the students, online classes were started soon and zoom
subscription was acquired to conduct online classes. 1. The nost inportant future
plan is to robust our online and web based education system 2. Oganisation of
nore Sem nar s/ Wor kshops on Use of ICT in focussing on Quality Teachi ng Learning.
3. Organi ze nore awareness prograns for non-teaching staff on covid protocols and
SOP's 4. To encourage students to take up nore studies related to covid and its
effects 5. To reach out to academic institutions around the world for
col l aboration and joint research progranmes. 6. To reach out to the comunity



https://mnrdch.mnrindia.org/assets/images/best_practices_2019_2020.pdf
https://mnrdch.mnrindia.org/assets/images/instiutional_distinctiveness_2019_2020.pdf
https://mnrdch.mnrindia.org/assets/images/instiutional_distinctiveness_2019_2020.pdf

t hrough various programmes for awareness, involvenent, and participation to usher
in a better society. 7. To pronote Cl ean Green Canpus concept. 8. To organi ze
webi nars with renowned speakers for the benefit of students. 9. To conduct

vacci nation drives for covid 10. Robust the institutional LMS 11. Preparing for
NAAC 2nd Cycle. 12. To be prepared and deliver quality healthcare to patients

during disruptive pandem c 13. To inprovise institutional LMS 14. To inprovise
Dental Education Unit
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