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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

MNR DENTAL COLLEGE AND HOSPI AL

Name of the head of the Institution

DR SUJATHA GOPAL SOORAPARAJU

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08455230675
Mobile no. 8500056668

Registered Email

p. mrdc@mrindi a.org

Alternate Email

mrdc@mri ndi a. org

Address MNR Nagar, Fasal wadi
City/Town Sangar eddy

State/UT Tel angana

Pincode 502294

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr Radhi ka
Phone no/Alternate Phone no. 08455230675
Mobile no. 9885823283

Registered Email

p. mrdc@mrindi a. org

Alternate Email

drradhi kadu@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://mrdch. mrindi a. org/ assets/i

mages/ ssr. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https:// mrdch. mri ndi a. org/ asset s/ i nag

es/ Acadeni c- Cal ender - 2016- 2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.79 2017 02- May- 2017 | 01- May- 2022
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
certified course on 12- Nov- 2016 60
i mpl ant ol ogy

Prost heti c nmanagenent of

31-Cct - 2016 2



https://mnrdch.mnrindia.org/assets/images/ssr.pdf
https://mnrdch.mnrindia.org/assets/images/ssr.pdf
https://mnrdch.mnrindia.org/assets/images/Academic-Calender-2016-2017.pdf
https://mnrdch.mnrindia.org/assets/images/Academic-Calender-2016-2017.pdf

Tilted I nplants 1

Lecture on sterilization 07-Dec- 2016 12

and di si nfection 1

PEDODAZZ 22- Sep- 2016 10
1

Nati onal synposi um on 14- Nov- 2016 12

three D printing 1

career path gui dance- 28- Feb- 2017 70

Resune refinenment 1

Applications of CBCT 16- Mar - 2017 88
1

Tel e Conference with 20- Jan- 2017 65

Newyor k University on 3D 1

Printing and overseas

oppurtunities for

students

I nduction progranme 10- Nov- 2016 65
1

Pr of essi onal ethics 15- Sep- 2016 56
2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2016 0
0
NI L NI L NI L 2017 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16103_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16103_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16103_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16103_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Provides student support facilities for effective learning with their
participation in house and extracurricular activities. ¢ Constantly notivating
the research activities of faculty and the students of the institution for
research col |l aborations with other universities. ¢ Plays an inportant role in
encour agi ng participation of national, regional conferences and various guest

| ectures.  Collection and anal ysis of feedback fromall the stake hol ders on
quality related institutional process. ¢ Discussed to constitute a conmttee to
coordi nate the process of 1SO Certification , and Al SHE

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Ef fective inplenmentation of val ue added |All departnments desi gned and

courses across all departnents. i npl emented the val ue added courses and
Students are encouraged to enrol for
the courses such as Mcrosoft office,
vocabul ary training for English

| anguage, professional ethics,
hepatitis B vaccination ,infection
control and bi onedi cal waste
managenent .

I nfrastructure augnmentati on of physical || nprovenent and nmai nt enance of physi cal
facilities. facilities of the Institution are nade
such as penta head m croscope , CBCT.

Enhancenent of academ c and heal th care |Encouragenent of students for soci al
servi ce atnosphere of students and community services by conducting
academ c events such as sem nars,

wor kshops and guest |ectures.Health
care services |ike conducting various
canps and adopting villages for

t reat ment
Cel ebrating national days and health Cel ebration of National days and health
days days by all the departnents such as

| ndependence day, Republic day, Haritha
haram Swachh Bharath etc as per plan
of action.

| mpl enent ati on of research activities Motivating the research activities of
faculty and students for the
institution with research coll aboration
of various institutions

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16103_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/16103_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

GOVERNI NG COUNCI L 29- May- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 18- Jan- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M\R i nstitutions believe in upgrading
the infrastructure not only at the
infrastructure level but also in regard
to the safe and easy adm nistrating
techni ques. Al the up gradations

acqui red are devel oped consi dering al

t he stake hol ders including students,
faculty and patients as well. In regard
to students canpus nedici ne was

i ntroduced to nonitor the attendance
and nessagi ng the parents. Canpus
medi ci ne software was introduced for
student nmanagenent which can
effectively track the student’s
attendance daily, captured through

bi onetrics and an integrated nessage is
sent to the parents about their ward’ s
attendance as a daily report. Canpus
medi ci ne establishes a conmon and

conti nuous pl atform bet ween

st akehol ders: Managenent, Faculty,
Parents, and Students. Institution: A
Software SEQRITE is introduced in the
institution and Library with an
everevol ving threat of ransomware, the
Seqrite security suite offers cutting
edge protection to network and
connected devices. Seqgrite software
focus on data security and provide with
the right tools to ensure data
protection for a secured enterprise
From det ecti on scans to asset
managenent, Seqrite endpoint security




ensures conplete network protection to
address cyber threats. Patient: A
software Cl FTDENTO i s introduced which
is maintained in all the departnments to
enter the patient’s details and the
treatnent provided for that respective
patient. Wth parallel workflows, the
back office can view clinical
information in a patient’s chart at the
sane time that the front office is
schedul ing that patient’s next
visit—w th no waiting and no

di sruption. The case records of the
patients which are entered in

el ectronic case sheets in real tinme and
can be retrieved at any point. Library:
SOUL software is in place for ensuring
ef fective conputerization of library
function. The software is conpliant to
i nternational standards for

bi bl i ographic formats, networking and
circulation protocols. Departnental e
libraries are maintained for the easy
access and benefit of students. An e

|l earning platformis set up where in
the teachers forma committee and
constantly put an effort to update the
e learning material available for the
students. Othodontics: FACAD is in use
by orthodontics departnment for
orthodontic tracing, cephalonetric

anal ysis and visual diagnostic inmaging,
as well as for treatnent planning wth
soft tissue profile prediction for both
orthodontics and maxill ofacial surgery.
Vi sual overview. (inmage thunbnails)

wi th managenent of a patient’s inages,
traci ngs, treatnent plans, and
superinpositions. Docunentation:

Conpl ete User’s Cuide, Tutorial for
getting started, well docunented

cephal ometri c anal yses, rel ease notes.
Oral nedicine: SIDEXIS software is
bei ng used for OPG SIDEXIS provides a
nunber of inportant functions for
patient acquisition, imge nanagenent,
anal ysi s, diagnosis, patient

communi cation and a sinple transfer of
i mages. The nost comonly used tools
are particularly visible and easy to
find allowing you to work intuitively
and on demand software for CBCT in oral
nmedi ci ne and radi ol ogy departnent. O al
pat hol ogy: JENOPTI K i nage analysis is
used by the departnent of ora

pat hol ogy m crobi ol ogy for

cyt onor phonetric anal ysis. Wat sapp
Separ at e what sapp groups are created




yearw se for the students for effective
comuni cation and mentoring. Al the
nentors create a whats app group
separately for better interaction wth
their respective nentees, regularly.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MNR Dental College and Hospital provides purposeful as well as proactive
phi | osophy of educational guidelines as stipulated by the Dental council of
India. Students are instilled with a love of learning and a desire to go on

| earning which is attuned to their different developing abilities. Every

departnent in collaboration with the curriculumcomrttee plans out the

academ c cal endar taking into consideration of the inportant dates and events
to be organi zed. The academ c cal endar conprises of teaching schedule for
theory and practical/ clinical sessions along with teacher allotnent and al so
gives informati on on the weekly and internal assessnent examination to be held
as per the university norns. A list of public holidays and vacati ons was al so
mentioned. Al the academic lectures and practicals conpleted by the staff are
noted in a teaching diary. A nonthly report covering the lectures taken by the
staff and the attendance report of the students was submtted to the head of
the institution. Students are trained through various specialty cells of the
institution to inbi be know edge on correspondi ng topics and excel in
prof essionalism The academ ¢ cal endar al so nentions the various conmttee
neetings including | QAC neetings to be held for the respective year. The
respective comittee chairpersons submt their plan of action to the curricul um
committee to conduct various events during the year. During this academ c year
the college affiliation has been changed from NTR university to KNRUHS. All
domai ns of [earning objectives were inplenented according to KNRUHS norns to
mai ntain the uni form standards at undergraduate and postgraduate | evels.

I nternal departnmental neetings were conducted to plan the syllabus distribution
anong the staff and teacher topic allotnent of the classes is prepared and
submtted to the curriculumconmttee. Departnent heads and gui des prepare the
schedul e and topic distribution for PG sem nars and journal clubs. PG thesis
and library dissertation subm ssion schedul e was al so prepared internally by
the departnment heads. Institutional Ethical Conmittee assigns a date for the
submi ssion and eval uation of the PG thesis synopsis. Certificate courses and
val ue- added progranms were al so conducted for the students by the institution to
enrich their curriculum Al the new students were oriented to the college at
t he begi nning of the year and a handbook was issued giving details about the
syl | abus according to university guidelines. The faculty nenbers assess the
know edge | evel of students through well-schedul ed internal exanms. Students
have wel | -equi pped library facilities with an anple nunber of books, journals,
and e-learning resources. Apart from acadenm cs students were al so encouraged to
take part and organi ze the annual sports and cultural activities. The students
were also involved in many activities related to environnent-conscious, socia
i ssues to create awareness. Interdepartnental neetings were conducted
regularly, giving a platformfor sharing know edge anong the staff and
students. Teachers were encouraged to conduct enrichnent prograns for the
benefit of the students. Several canps were organi zed benefiting the
communi ties and al so students. The feedback was al so collected from students,
parents, alumi, and faculty nmenbers during the academ c year and the report




was upl oaded on the coll ege website.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L
I mpl ant ol ogy

Diploma Courses

Dates of Duration
Introduction
21/ 11/ 2016 5

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Trai ned on
ity and entr t he

epreneurshi p placenent of
singl e and
t wo- pi ece
i mpl ant
system

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

N A

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

MANAGENMENT

M CROSCOFT OFFI CE 04/ 07/ 2016 18

VOCABULARY TRAI NI NG FOR 30/ 08/ 2016 45
ENGLI SH LANGUAGE

PROFESSI ONAL ETHI CS 15/ 09/ 2016 56

HEPATI TI S B VACCI NATI ON 17/ 10/ 2016 61

I NFECTI ON CONTROL 12/ 12/ 2016 59

Bl OVEDI CAL WASTE 03/ 02/ 2017 48

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS

Regul ar dental canps

121

BDS

Mega dental canp at
kandi

8



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16103_Program_introduced_1641200414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16103_Value_added_courses_1640584115.xlsx

BDS Mega dental canp at 8

el durt hi

BDS Mega dental canp at 8

shankar anpet
BDS Mega dental canp at 8
medak

BDS Mega dental canp at 8
shi vanpet

MDS School dental awareness 10

program MR school

MDS School dental awareness 20
program Spectra school

BDS School dental awareness 5
program at kot hwal

BDS Dent al awareness rally- 20
No tobacco day

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback plays a promnent role in ensuring the quality of higher education
Feedback is proved to be an inportant part of the learning cycle and it allows
students to take an active role in inproving their whol e | earning experience.
The feedback is also inportant for the institution managenent as a student

| earning outcome is linked to overall institutional effectiveness. The feedback
commttee at MNR Dental college collects annual feedback on the curriculumfrom
all the stakeholders of the institution includes students, staff, parents,
alumi, and enployers. The nethod of collecting feedback includes fram ng of
questions that were related to the overall BDS and MDS curricul um which
addressed both the quality and the quantity by the feedback commttee of the
institution, followed by distribution of questionnaires anong all the

st akehol ders to conduct the survey. Parents were also involved in the feedback
collection as it would make themhelp their ward in their shortcom ngs. Apart
fromparents it is also very inportant to collect feedback fromthe alumi as
they can suggest the inprovenents needed in the curriculumfromtheir day-to-
day clinical applications of the procedures they | earned at the college |evel.
After the survey, all the forms were collected and anal yzed for the responses,
and results were drawn up which were in the formof bar diagrans or pie
diagrans indicating the percentage of each type of response. After discussion
with the conmttee, the results were shared with the principal, |QAC
chairperson, and the managenent of the institution. Necessary action plans were
i npl ement ed by the managenent based on the feedback report to ensure



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16103_Projects_undertaken_1640328990.xlsx

i mprovenment of the curricular aspects like interacting wi th the KNRUHS
university and insisting the departments of the institution on inproving those

aspects which got

| ess positive responses in the feedback

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MDS pedodontics 3 3 3
VDS or al 3 3 3
pat hol ogy

VDS ort hodontics 3 3 3
VDS peri odontics 3 3 3
VDS conservative 3 3 3

and endodontics
VDS 3 3 3

prost hodonti cs
VDS oral surgery 3 3 3
MDS oral Oral 3 3 3

nmedi ci ne and
radi ol ogy

BDS Bachel or of 100 112 100

Dental Surgery

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 100 24 53 16 69

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
0 69 13 4 1 3

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is an essential prime feature to render equitable prompt service to all our students having



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16103_Demand_ratio_1640779811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16103_ict_tools_1640851154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16103_e_resource_1640322817.xlsx

varied background. Student-mentorship program is student centric works to enhance students’ academic
performance, attendance, minimise student drop-out rates, to identify and understand the status of slow learners,
and encourage the advanced learners. The importance of integrating the system for enhancing students’
performance is an organised approach adopted by approval of the entire teaching faculty. The system has been
promptly and effectively put into practice to resolve various student issues. With a wide variation in the student
population in regard to educational and economic background, the system promises to provide a better
understanding of individual students and bring out their highest potential. Students are categorised according to
their core year wise subjects. They are divided into groups depending on the number of students. Each group is
assigned a teacher-mentor who would perform mentoring duties. A Mentoring Format with guidelines is prepared
in an organised way to ensure uniformity. a. Mentors maintain student’s bio data, parents contact and update
the mentoring Register with student’s attendance subject wise for theory classes and posting as well as
performance of students in class tests, internal examinations. b. After collecting all necessary information,
Mentors are expected to offer thorough guidance and counselling students monthly once. c. In special cases
parents are called for counselling/special meetings with the Principal at the suggestion of the Mentor. d. If a
student is identified as having weakness in particular subject, it is the duty of the Mentor to apprise the
concerned subject teacher. Though the system has only been implemented in the last few years, significant
improvement in the teacher-student relationship is seen. The system has been useful in identifying slow learners
and advanced learners. Based on the requirement deduced through a careful examination of each Mentor’'s
report, the College has organised several Remedial Classes in the identified topics/subjects for slow learners.
The faculty’s mentor mentee system provides guidance to students on academic matters and fosters
constructive professional relationship between students and staff. Student mentoring system is very organized
and highly functional in our MNR Dental College. Number of students in the institution are 580 for the 2016 - 17
academic year, Undergraduates-422, Interns-86, Postgraduates-72. The full time teaching faculty, students are
assigned a specific Mentor. Each Mentor has around 10 mentees under them to be guided and mentored a
through the academic year. Each Mentor observes their each particular mentee’s academic performance
(overall discipline, grasping ability, weak points, strength, and punctuality). Monthly tests and internal
examinations are conducted regularly, based on their cumulative performance further measures are taken.
Mentor reports are being maintained systematically by each Mentor, Mentees are graded on a scale of
below/above average/average depending on their exam marks and orals (viva) performance. Subject wise slow
learners are being identified, and specific remedial measures are being taken to encourage their performance.
Advanced learners are encouraged to consistently perform well in academics .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
580 69 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

69

69

0

13

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16103_Honours_recieved_1640666713.xlsx

examination
BDS - |V BDS 19/ 08/ 2016 04/ 11/ 2016
BDS - 11 BDS 25/ 07/ 2016 15/ 09/ 2016
BDS - Il BDS 22/ 07/ 2016 30/ 09/ 2016
BDS - | BDS 25/ 07/ 2017 29/ 09/ 2016
MDS - 11 MDS 02/ 07/ 2016 13/ 08/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The MNR DENTAL COLLEGE AND HOSPI TAL Institute is affiliated to KALOJI NARAYANA
RAO University, Warangal, and Tel angana and foll ows the Exam nation pattern of
the university. For undergraduate prograns, the institute conducts three
internal tests of 70 marks each. The average nmarks of three theory internals
are considered as final internal marks. Year-end theory exam nation is for 70
mar ks whi ch are conducted by the university and 90 nmarks for practical along
with viva voice 20 narks which is added to theory. For the post-graduate
program the institute conducts 4 papers of internal-exans of 75 marks each as
per university norms, and the year-end theory exam nation in 4 papers each of
75 marks which are conducted by the university. Practical and viva voice are
conducted for 300 nmarks. As per the guidelines, the follow ng reforns have been
carried out effectively conducting Continuous Internal Evaluation: ? Monitoring
the attendance of the students for the Exami nation ? Scheduling of |nternal
Exam nati on, Seating arrangenents, hall invigilators listed for every
exanm nation. ? Preparing the question paper for the internal exam nation in the
prescri bed pattern based on Know edge | evel using revised Bl oom s taxonony. ?
Scrutiny of the prepared question paper is carried out by HOD Subject expert
to ensure quality of the Question paper. ? Internal Assessnent has to be
carried out wthin the stipulated tinme. ? Result review nmeetings are conducted
with result analysis and the renedial actions for further inprovenents are
arrived after discussion with faculty, HOD and Principal. ? Upload of
assessnent marks in university web portal and subsequently conmunicated to
parents. Performance of the students in Internal Assessnent is used for
Faculties to identify slow and advanced learners in their respective subjects.
Sl ow Learners are encouraged to inprove their performance in future by
counsel ling. Counselling Sessions are used to sort out the personal issues,
academ ¢ and non-academ c problem For effective inplenentation of Continuous
Internal Evaluation (CIE) systemat the institutional level, the institute al so
conducts weekly tests and performance based i nprovenent test. The sol ution
scripts are given back to the students after evaluation for his or her
i nformation, providing sufficient transparency and accountability. Internal
mar ks are shown to students in conjunction with their answer scripts by the
teacher concerned enabling themto possess access to the eval uated answer
scripts before the marks are forwarded to the examination section. It also
pronotes the scholar to participate in mni projects, nodel exhibition
programm ng skill conpetitions, nega projects, technical paper presentation,
wor kshop, and seminar. ClIE Conponents al so includes MCQs, Quiz conpetition,
home assignnments, Lab Exercises and Practical. The Col | ege encourages and
gui des students to participate in national |evel conpetitions organized by
ot her Coll eges and Universities. The College gives facility to participate in
conmpetitive exam nations and better studies. The participation and performance
of scholars in sports, NSS, and other extracurricular and cultural activates is
additionally given wei ghtage. The feedback systemis provided to the students
for giving the feedback on all fronts. It organi zes parents and guardi ans neet
to possess a conmmuni cation after each exam nation.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16103_Evaluation_1640762314.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

di scussi ons,

clinical

t heoreti cal
t he princi pal
of internal

curricul ar,
Educat i onal

gui del i nes of DCl
Institute adheres to the nati onal

timely execution of
to know t he overall
and practi cal

assessnent .

know edge of the students.
performance before final
are conducted for periodic evaluation along with University Final
exam nati ons.

and KALQJI

Renedi al

Clinical

Weekly Assessnents,
student centric nodalities,
prograns such as CDE and workshops are |isted to ensure academ c success and

| earni ng. Webinars are conducted nonthly to inprove
posting exam nations are conducted

assess

proj ect works,

Pr obl em based | ear ni ng,

ment. | nternal

MNR DENTAL COLLEGE AND HOSPI TAL franes academ c cal endar of events as per the
NARAYANA RAO Uni versity of Health Sciences.
public holidays rel eased by the University
and prepares Teaching | esson planner and Master Tine tables according to nunber
of avail abl e worki ng days.

clinical
scientific

exam nations
subj ect wi se

Mont hly revi ew neeting are conducted by
with the entire faculty to check progress of teaching,
measures are taken other co circular,

eval uati on
extra-

extension activities such as participation in sports events,

tours as a part of MOU to other

uni versities,

Speci al

Awar eness prograns and rallies are adhered.

Day events,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://mrdch. mrindia. org/ acadeni cs/ co_po_pso_hds

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
- VDS [l MDS 24 23 96
- BDS | BDS 100 87 87
- BDS Il BDS 85 84 99
- BDS 11 BDS 82 82 100
- BDS |V BDS 88 85 97
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://mrdch. mrindi a. org/ assets/i mages/ sss_2016_2017. pdf . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nil I Nill NI L Nill Nill

View File



https://mnrdch.mnrindia.org/academics/co_po_pso_bds
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16103_Pass_percentage_1640325988.xlsx
https://mnrdch.mnrindia.org/assets/images/sss_2016_2017.pdf.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/16103_Research_Fund_1640672442.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR MNRDC 06/ 12/ 2016
RESEARCH METHODCOLOGY OMR 21/ 09/ 2016
VRl TI NG A PRQJECT MNRDC 08/ 03/ 2017

PROPOSAL

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 MR- FRI M\R TRUST NI L NI L Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2 19 10

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal oral pathol pogy 20 Nill
Nat i onal pedodonti cs 5 Nill
Nat i onal oral surgery 2 Nill
Nat i onal peri odontics 4 Nill
Nat i onal endodonti cs 1 Nill
Nat i onal ort hodonti cs 2 Nill

I nt ernati onal oral pathol ogy 6 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16103_Awards_won_1640587305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/16103_Incubation_centres_1640587570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16103_journals_notified_on_UGC_1640780356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16103_Books_and_Chapters_1640588330.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Clini cal Sri dhar Jour nal 2016 0 vhr 0
utility of reddy of Dent a
serum hono erugul a clinical Col | ege
cystei ne and and
and fol ate di agnostic Hospita
as tunor research
mar kers in
ora
squanous
cell carci
nona- a
Cross
secti onal
st udy
Sri dhar Jour nal 2016 0 vhr 0
Eval uati on r eddy of interna Dent al
of dent al erugul a tional Col | ege
and bone soci ety of and
age iniro preventive Hospita
n- and
defici ent comuni ty
anem c dentistry
children
of south
i ndi a
Super num Sri dhar Jour nal 2016 0 Mhr 0
erary reddy of medi cal Dent al
buccal erugul a bi onmedi cal Col | ege
cusp in and and
| ef t applied Hospita
maxil |l ary sci ences
first
deci duos
nmol ar - An
unusual
case
Fi ne Sri dhar Schol ars 2016 0 vhr 0
needl e r eddy j ournal of Dent a
aspiration erugul a appl i ed Col | ege
cyt ol ogy medi cal and
of head sci ences Hospita
and neck
nasses
Nucl ear Sri dhar I nt er nat 2016 0 vhr 0
nor phonet r r eddy i onal Dent al
i c study erugul a Archi ves Col | ege
of Non of and
Hodgki ns I nt egrated Hospita
| ynphoma Medi ci ne




Krant i Annal s 2016 vhr
Estimati on K R medi cal Dent al
of serum Eal | a, and health Col | ege
lipid sci ences and
profile in research Hospita
gut kha
chewers
and oral
sub mucous
fibrosis
patients-a
comparativ
e study
Krant i Annal s 2016 vhr
Estimati on K R nmedi cal Dent al
of serum Eal | a, and health Col | ege
lipid sci ences and
profile in research Hospita
gut kha
chewers
and oral
sub mucous
fibrosis
patients-a
comparativ
e study
Dent al Kr ant hi Jour nal 2016 vhr
anxi ety k.R Ealla |of interna Dent a
anong dent tional Col | ege
al , medi cal soci ety of and
and preventive Hospita
nur si ng and
students communi ty
in India dentistry
and its co
rrelation
with their
field
st udy
Kr ant hi Jour nal 2016 vhr
Evaluation | k. R Ealla |of interna Dent a
of dent al tional Col | ege
and bone soci ety of and
age iniro preventive Hospita
n- and vnr Dent al
deficient comuni ty Col | ege
anem c dentistry and
children Hospita
of south
i ndi a
Suj at hag Jour nal 2016 Mhr
Eval uati on |opal soora |[of interna Dent a
of dent al paraju tional Col | ege
and bone or al and
age iniro heal th Hospita

n-




defici ent
anem ¢

children

of south
i ndi a

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A case Sri dhar Schol ars 2016 0 0 MR
report of reddy j ournal of Dent a
Granul oma erugul a applied Col | ege
pyogeni cum nedi cal Hospi t al
sci ences
Cinical Sri dhar Jour nal 2016 0 0 MR
utility of r eddy of Dent al
serum hono erugul a clinical Col | ege
cysteine and Hospi t al
and fol ate di agnostic
as tunor research
markers in
ora
squanous
cell carc
noma- a
Cross
secti onal
st udy
Sri dhar Jour nal 2016 0 0 MR
Eval uati on reddy of interna Dent a
of dent al erugul a tional Col | ege
and bone soci ety of Hospi t al
age iniro preventive
n- and
defici ent comuni ty
anem c dentistry
children
of south
i ndi a
Super num Sri dhar Jour nal 2017 0 0 MNR
erary r eddy of medi cal Dent al
buccal erugul a bi onedi cal Col | ege
cusp in and Hospita
| ef t applied
maxi | | ary sci ences
first
deci duos
nmol ar - An
unusual
case
Fi ne Sri dhar Schol ars 2016 0 0 M\R
needl e reddy j ournal of Dent a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16103_Bibliometrics_1641616552.xlsx

aspiration erugul a applied Col | ege
cyt ol ogy nmedi cal Hospi t al
of head sci ences
and neck
masses
Dent al Suj at hag Jour nal 2016 MR
anxi ety opal soora |of interna Dent a
anong dent paraj u tional Col | ege
al , nedi cal or al Hospita
and heal th
nur si ng
students
in India
and its co
rrelation
with their
field
st udy
Kr ant hi Jour nal 2016 MR
Evaluation | k. R Ealla |of interna Dent a
of dent al tional Col | ege
and bone soci ety of Hospi t al
age iniro preventive
n- and
deficient communi ty
anem c dentistry
children
of south
i ndi a
Dent al Kr ant hi Jour nal 2016 M\R
anxi ety k.R Ealla |of interna Dent a
anong dent tional Col | ege
al , medi cal or al Hospita
and heal th
nur si ng
students
in India
and its co
rrelation
with their
field
st udy
Pi ezosur Kr ant hi Jour nal 2017 M\R
gery: A k.R Ealla |of interna Dent a
Boon for tional Col | ege
Moder n Per soci ety of Hospi t al
i odonti cs preventive
and
comuni ty
dentistry
Kr ant hi Annal s 2016 MR
Estimation | k. R Eal |l a nmedi cal Dent a
of serum and health Col | ege
lipid sci ences Hospi t al
profile in research

gut kha




chewers
and ora
sub nucous
fibrosis
patients-a
conparativ

e study

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 23 5
nar s/ Wor kshops
Present ed 0 5 2
paper s
Resour ce 0 6 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| ndependence Day MR 15 50
Worl d Seni or NSS and MN\R 3 20
Citizen
Teacher s Day M\R 43 420
Vot ers day NSS and MN\R 5 30
Republ i c Day NSS and M\R 12 38
I nt er nati onal NSS and M\R 6 62
Wonen’ s Day
Oral Health Day MR 2 18
World Water Day NSS and M\R 2 25
Worl d bl ood NSS and MN\R 4 45
donors day
Wirld No Tobacco NSS and M\R 2 6
Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Index/16103_Index_1640781548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16103_Faculty_participation_1641200505.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/16103_Extension_1640589247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16103_Awards_for_extension_1640854207.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
MNRDC MR I nternational 6 62
ext ensi on Worren’ s Day
activities
MNRDC NSS AND MNR Worl d Water 2 25
ext ensi on Day
activities
MNRDC MR Wrld 3 35
ext ensi on Envi ronnent Day
activities
MNRDC NSS AND MNR World 2 26
ext ensi on | mruni zati on
activities Day
View File

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Research at Dr. Kal agi Maruti sel f 30
[ Pradyut waghray
pul monol ogi st
clinic]
Research [ Gsnmani a Dr. Nar esh Reddy sel f 30
uni versity] for SEM
St udi es
Resear ch [ MSME] Dr. Rohi t h Shi nde sel f 15
for UTM
vresearch [11CT] Dr. K. Vijay Kumar sel f 23
for using UTM
Peri pher al Dr. Est her Swati sel f 30
Postings [ M\J
Cancer Hospital]
Peri phger al Dr. Swet ha SK sel f 30
Postings [ M\J
Cancer Hospital]
Sanpl e testing at Dr. Ni rosha sel f 30
CCVB
Sanple testing at Dr. V. Sukesh Kunar sel f 30
SSDC
Peri pher al Dr.Dilip sel f 30
Posti ngs [ Gandhi
Medi cal Hospital]

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16103_Students_in_extension_1641616774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16103_Collab_activities_1640764918.xls

linkage

partnering

institution/

industry
/research lab
with contact

details
To provide institutio Dangori a 17/ 04/ 2016 17/ 04/ 2018 st ake
heal th care |nal coll abor |[old age hone hol der s
services ation
To provide institutio Gover nnent 24/ 08/ 2013 24/ 08/ 2018 st ake
heal th care |nal coll abor degree hol der s
services ation col | ege,
Jogi pet
To provide institutio Soci al 10/ 04/ 2015 10/ 04/ 2018 st ake
heal th care |nal coll abor wel fare hol der s
servi ces ation host el ,
sangar eddy
To provide institutio Gover nnent 24/ 08/ 2013 24/ 08/ 2018 st ake
heal th care |nal coll abor degree hol der s
services ation col | ege,
Sadashi vpet
To provide institutio JBAR 12/ 12/ 2014 19/ 12/ 2018 st ake
heal th care |nal coll abor (Jawahar hol der s
services ation Bal a Arogya
Raksha)
school s,
Medak di st
To provide institutio Slunms of s 01/ 04/ 2015 31/ 03/ 2018 st ake
heal th care |nal coll abor |angareddy(vi hol der s
services ation j ayanagar
and
prashant h
nagar)
To provide institutio Madar sa al 27/ 04/ 2015 27/ 04/ 2018 st ake
heal th care |nal coll abor ar abi a hol der s
services ation nomani a,
Sangar eddy
To provide institutio St . j oseph 15/ 05/ 2015 19/ 07/ 2018 st ake
heal th care |nal collabor | high school hol der s
services ation
To provide institutio 01/ 05/ 2015 24/ 05/ 2018 st ake
heal th care |nal collabor | St. Antony’s hol der s
servi cesTo ation j uni or
provi de col | ege
health care
services
To provide institutio 12/ 05/ 2015 10/ 05/ 2018 st ake
heal th care |nal collabor | St. Antony’s hol der s
services ation hi gh schoo
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16103_Linkages_1641200655.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

CARDI NAL STRI TCH 17/ 06/ 2017 Student/facul ty 20
Uni versity, M| wauke exchange progam

TUFTS Uni versity 17/ 03/ 2017 Student/facul ty 15
exchange progam

I 1 T HYDERABAD 16/ 11/ 2016 PhD Pr ogramme 1

Pacific 14/ 07/ 2016 PhD Pr ogramme 1

Uni versity

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150

148.7

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canpus Area Exi sting
O hers Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 LI M TED 2016
EDI TI ON
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/16103_MoU_1640853636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16103_augmentation_details_1641528286.xlsx

Text 2460 1537743 390 691554 2850 2229297
Books
635 824318 130 261341 765 1085659
Ref er ence
Books
e- Books 21 0 0 0 21 0
Jour nal s 24 1855919 32 1933174 56 3789093
e- 108 208000 42 42000 150 250000
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 23 0 105 0 128 0
Vi deo
Li brary 0 0 1 34500 1 34500
Aut onmat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 47 2 47 2 2 5 32 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al a7 2 47 2 2 5 32 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

MNR DC e- Pat ashal a
https://mrdch. mrindia.org/teaching |le



https://assessmentonline.naac.gov.in/public/Postacc/Library/16103_Library_1640758162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/16103_e-content_by_teachers_1640239214.xlsx
https://mnrdch.mnrindia.org/teaching_learning_process/resource

arni ng_process/resource

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
70 64. 48 70 68. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MNR DENTAL COLLEGE has a set of established systens and procedures for
mai ntai ning and utilizing physical, academ c and support facilities —
| aboratory, library, sports facilities, conputers, classroons etc. A comittee
and Assoc: Dean for adm nistration nmonitors and maintains repair of the
infrastructure facilities, services and equi pnents. The col |l ege has an
infrastructure commttee for maintenance and upkeep of infrastructure. Two
trai ned dental chair nmechanics, three qualified electricians, two plunbers and
one engi neer fromthe maintenance team A fully functioning workshop for
mai nt enance of vehicles is present and a full tinme nechanic is appointed. Mjor
repairs and servicing is done in conpany authorized outlets. The civil
mai nt enance i s handled by the civil engineer, Srinivasa Raju. He is in charge
of the building devel opnent and nai ntenance, water and sewage, carpentry. Each
division is headed by a supervisor. There are in-house plunber, electrician.
The Greenery of the canpus is well maintained by full time gardeners.
Laboratory maj or and m nor equi prments are naintained by the lab in-charges and
i n-charge faculty fromteaching department who report to the respective
departnent Heads. Heads will consult the concerned authority to get the
necessary person to maintain, service or replace the equipnent. C assroons,
staff rooms, seminar halls are cleaned and nai ntai ned regularly by non-teaching
staff assigned for each floor. Dustbhins are placed in every floor. Cenerator,
air conditioners, CCTV caneras and Water purifiers maintenance. Apart from
contract workers, the college has trained in — house electricians and pl unbers.
Conmput ers, soft wares UPS systens are maintained by IT team who takes care of
snoot h runni ng of autonation, up-gradation and mai ntenance of conputers,
coll ege websites, bionmetric services, hardware nai nt enance, networking
including internet connectivity and procurenent of hardware software. Antivirus
software (SEQRITE Software License Certificate), firewall and authentication
schemes are enployed to protect the conputer from unauthorized access.
Transport facility: There are adequate buses plying covering all the routes for
the use of staff and students. The Energency Van (Anmbul ance) is available in
the coll ege 24x7 hours. Adequate number of drivers and hel pers are appointed
and the whole systemis maintained by M Kishore, the transport manager. All
the electrical maintenance is handled by 3 qualified in-house electricians. The
library is headed by librarian who supervises both UG and P.G library. He is
supported by the assistant |ibrarian, supporting staff for Journal and
Ref erence section. Physical Education: One staff is in charge of all the sport
activities of students and staff and the record of each is maintained by him
and his team Attenders, Security and housekeeping are supervised by the
Supervi sor, M Santosh. Surveillance Caneras are installed for security reasons
and in class roons for nonitoring purposes. Every departnment naintains a stock
regi ster for consunabl es and proper inspection is done and verification of
stock takes place at the end of every year.

https://mnrdch.mnrindia.org/naac/procedures_policies



https://mnrdch.mnrindia.org/teaching_learning_process/resource
https://mnrdch.mnrindia.org/naac/procedures_policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps by 21 220000
frominstitution Institution
Fi nanci al Support
from G her Sources
a) Nati onal Gover nnent O 95 7158500
Tel angana
Schol arshi p
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ms of fice 11/07/ 2016 14 MNR Engi neeri ng
managenent and Col | ege
typi ng
Spoken Engli sh 10/ 08/ 2016 13 MNR Engi neeri ng
and conmuni cati on Col | ege
skills
Tel ugu | anguage 09/ 09/ 2016 10 MNR Engi neeri ng
Cl asses Col | ege
Qui z 18/ 10/ 2016 22 M\R Dent al
Col | ege
Essay witing 20/ 02/ 2017 15 M\R Dent al
Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Car eer 36 40 15 15
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16103_Scholarships_1641200795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16103_Development_Schemes_1640154897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16103_Guidance_1640847613.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 17
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 1 IMNR DENTAL BDS PANANEEYA VDS
COLLEGE DENTAL
COLLEGE
2016 1 MNR DENTAL BDS KAM NENI DE VDS
COLLEGE NTAL COLLEGE
2016 2 MNR DENTAL BDS MAMVATHA VDS
COLLEGE DENTAL
COLLEGE
2016 2 MNR DENTAL BDS VEGHNA VDS
COLLEGE DENTAL
COLLEGE
2016 3 IMNR DENTAL BDS APOLLO VDS
COLLEGE I NSTI TUTE
2016 4 MNR DENTAL BDS MNR DENTAL VDS
COLLEGE COLLEGE
2016 5 MNR DENTAL BDS SRI SAI VDS
COLLEGE DENTAL
COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTERNATI ONAL WOVENS I NSTI TUTI ONAL 80
TEACHERS DAY I NSTI TUTI ONAL 250
ANNUAL SPORTS | NSTI TUTI ONAL 400
ANNUAL CULTURALS I NSTI TUTI ONAL 250

View File
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 NI L Nat i onal Nl Nill NI L NI L
2016 NI L | nt er nat Ni Il Ni Il NI L NI L
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student council is the core of any institution. It enbodies the strength to
enhance academi c, cultural, social and sports activities anmongst students. It
wor ks towards benefiting the students by making an environnentally friendly
canmpus and al so, enhancing the relationship with the institution. The student’s
counci|l under the able guidance of the Principal, canme forward with many
initiatives. The student’s council has been part of all the commttees
instituted in the college. As an initial activity the council echoed the voice
of the nation towards nmaking our canpus clean and friendly. The Swat ch Bhar at
initiative was seeded in the college and was projected to carry on for further
years. Likew se, the NSS (National Service Schene) has al ways been active and
conduct ed awareness in the surrounding villages on having a clean sanitization
and indeed a clean environnment. Students conducted awareness on the causes of
oral cancer and the harnful effect of consum ng tobacco and rel ated
carci nogens. Awareness progranmers |ike NO TOBACCO DAY at Kasal a vill age,
Doul at abad was conducted on 31st May with an aimof providing dental health
education and counseling regarding tobacco quitting in these rural areas.
Student’s council actively participated and supported the outreach programers
organi zed by the institution. They encouraged students to be part of canps and
help in oral screening. As a part of it, Oral screening and treatnent were done
for the NCC 31 battalion cadets. The canmps were organi zed with the perspective
to help the underprivileged patients in rural areas. Mjor canps were conducted
in Medak district for police personnel. Likewi se, a canp was conducted at Jai
Kandi . The council has al ways upheld the special day celebrations in college.
Various Rallies |ike WORLD HEALTH DAY, VOTERS DAY, Wrld Al DS day and Nati ona
Education day were conducted with the students and staff of MR Dental Coll ege.
For sports activities, various events |like cricket matches, photography
conpetitions and carom board ganes were organi zed for the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi association is the strong connecting link between the alumi, the
institution and the current students. The association consolidates one with the
active participation of the alma mater. The alumi association at M\R Dent al
College is a formally registered association with nunber being 569 of 2015
under the address, M\R Dental College and Hospital Al umi Association, 7-50/4 D
202/ MNR Nagar/ Fasal wadi/ Sangar eddy/ Medak/ Tel angana/ |ndia. The association
fortifies en-rolnment of each student at the end of the course with a nom na
registration fee. The alummi associa-tion conmittee shall conprise the
Principal, faculties and the alumi. Regular alumi neets are con-ducted
instilling and strengthening the relationship of the alumi wth the
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institution. An “Alumi Meet 2016” was conducted on 15th Cctober 2016 at MR
Dental College. The alumi interacted with the students and provi ded necessary
career guidance to the interns and students. The alummi association al so
interacted with the management on various acadeni ¢ and non academic activities.
During the interactive session they shared work experiences in Tel angana and
abroad, how to start up clinics and the inportance of social nmedia for

i mproving clinical practice. Alumi also interacted with students and gave
career gui dance regardi ng higher education and placenents. Al ummi answered the
question of students regarding preparations for PG exam and ot her placenents.

5.4.2 — No. of enrolled Alumni:

90

5.4.3 — Alumni contribution during the year (in Rupees) :

141000

5.4.4 — Meetings/activities organized by Alumni Association :

1 “Alumi Meet 2016” was conducted on 15th Cctober 2016 at M\R Dental Coll ege

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices the culture of decentralization and participative
di scussion. As a part of decentralized governance system the designations of
Associ ate Deans are being introduced to nonitor the different aspects |ike
Academ cs, exam nations, Student Affairs, Faculty, Human resources for the
i mprovi sati on of academi cs and admi ni stration. The managenent conducts regul ar
neeti ngs anongst the managenent nenbers, principal, faculty and the students in
i mpl ementing efficient plans. Al the departnents are requested to present
their annual action plan at the beginning of every year. The matters at the
departnment |evel are discussed by the HOD with the faculty teamin consultation
with the principal. This gives the faculty an enornous sense of belonging in
the institution and brings the best in them The organization structure clearly
depi cts the comuni cati on channel s and deci si on maki ngs. The HOD s conducts
regul ar neetings of the departnents to review the functioning of the departnent
in varied pre — identified parameters. Monthly nmeeting is conducted to address
the issues obtained through patient feedback system The associ ate deans
conduct the neetings of the concerned commttees to assess the functioning. The
associ ate deans are reviewed on one to one with reference to their performance
i ndi cators by the chairperson of 1QAC. The principal is the chairperson of the
IQAC. In this process of decentralization good nunber of nmanpower is
represented. Al the faculty nenbers are placed in the committees. Thus the
entire faculty actively participated in the managenent of the college. Faculty
nmenbers are given representation in various conmttees and allowed to conduct
various progranms to showcase their abilities. They are encouraged to devel op
| eadership skills by being in charge of various academ c, co-curricul ar,
extracurricular activities , SHE and WE comm ttee. They are given authority to
conduct and for organi zi ng sem nars/workshops/conferences. Library Conmittee
entrusted with the upgradation of library resources and all | ook into the
allied matters. The Exami nation w ng functions and coordi nates the exam nation
and eval uation process which foll ows the exami nation policies and procedures
outlined by the Institution. Student’s Council ensures the invol venent of
student representation in institutional matters and the student representative
in | QAC al so encourages the participative culture of the institution.. Anti-
raggi ng Committee ensures a ragging free canpus by conducting Anti Raggi ng




awar eness cl asses and sem nars in every academ c year. Anti-Raggi ng squads
conducting surprise raids in hostels.
conducting the CDE progranms as a part of inprovisation of academnm c update.

CDE Conmmittee (CDE) is the charge of

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

Assessment of students is based on
conti nuous performance Assessnent (CPA)
i nternal assessnents and fi nal
exam nations (External) according to
the NTR University Cuidelines.

Di fferent nethods of student assessnent
i ncl ude weekly tests, Quiz, Sem nar,
MCQs, short questions and | ong answer
type questions. The guidelines of NIR

University are strictly followed in

regards to attendance both in theory

and practical classes as well as for
clinical postings. Internals and
externals are al so conducted in
accordance with NTR University

gui del i nes. Under NTRUHS all the faculty

will receive the online sheets for
paper evaluation, which is facilitated
at the canpus.

Curricul um Devel opnent

The curricul um has been devel oped
according to the Dental Council of
I ndi a reconmendati ons while keeping in
mnd the Institutional Goals and
objectives. Since it‘s an affiliated
coll ege of Kaloji Narayana Rao
Uni versity of Health Sciences (KNRUHS)
the curriculumw |l be followed is in
accordance with them Regular neetings
will be held by the Principal and
Academ ¢ Dean along with Heads of
different departments as well as the
academ c i n-charges to upgrade the
curriculum exam nation pattern and
t eachi ng et hodol ogy. Case based
| earni ng, Val ue Added prograns and

CDE's will be regularly conducted.
Regul ar feedbacks will be taken from
students.

Research and Devel opnent

* I ndependent and dedi cated research
departnent is established in the canpus
and all the staff are encouraged to do

research activities. Institutiona
Et hi cal Conmmittee continuously nonitors
to provide quality research, which ainms
to contribute to the dental fraternity

and popul ation at large with the




research outcone. | QAC suggested
managenent to provi de nonetary
i ncentives and awards to the faculty
for research publications, for chapter
and textbook publications and for
paper/ poster presentation in
conferences and to provide financial
support to the faculty for attending
nati onal and international conferences.
Commi ttee nenbers planned to encourage
staff to participate and present
scientific papers at
conferences/ synposi um and deci ded to
conduct wor kshops/ semninars on
Intell ectual Property Rights during
current year. Dr.vijay from dept of
oral and nmaxillofacial surgery has been
sel ected for an executive PhDin IIT
Hyder abad. Dr. khadar from oral and
maxi | | of aci al surgery has been sel ected
for PhD in pacific dental college
Udai pur. Dr.Ella kranthi kiran reddy
fromdept. of oral pathol ogy presented
scientific paper at 94th internationa
| DAR conference held in SEOL South
Korea. Dr. Harsha- Selected As PhD
Quide in Pacific University of Higher
Educati on Research Centre, Udai pur
Perio- Dr. Anuradha- Sel ected as
Research Person For Perio Avlokan. Ora
Pat hol ogy staff Dr. Kranti Kiran Reddy
is a A Editor in Chief Journal of
Dentistry B) Receiver For 1)

I nternational Journal of Applied Basic
Medi cal Health Research 2) Nati onal
Journal of Medical Sciences 3) Horizon
Research 4) Annal s of Diagnostic
Medi cal Research

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

| QAC chai rperson and conmittee
menbers deci ded to purchase additional
t ext books, reference book, CD and
vi deos as per the requirenent of
departnent heads. Wth continued
i nfrastructure upgradati on, nmanagenent
has planned to acquire a high quality
CBCT equi pnent and Pent ahead
m croscope. M\R Central Library is
automat ed. The Central Library is
equi pped with the CCTV caneras.

I ndi vi dual departmental library is
facilitated. The Col |l ege has good
library. It has 3438 text Books, 956
Ref erence books, 39 e-books, 66 printed
Journals, 377 e- journals and 233 CD
and videos. Internet facility is
provided for the entire faculty.
Separate designated area is allotted
for U G students, P.G students and




vi rtual
| CT. There is provision of

for the faculty. 4 smart class roons

and 5 Labs, 5 sem nar halls and one

class roons are avail able for
recreation

i ke yoga room gym playground and
auditoriumfor all the students and

staff.

Human resources comrittee ains at the

Human Resour ce Managenent

upliftrment of the individual by
ensuring an enabling environnment to
devel op capabilities and to optim ze
performance. M\R Educational Trust
Soci ety and HR departnment naintains the
centralized records confidentially. HR
departnent continuously nmonitors and
upgrades the facilities for the benefit
of teaching and nonteaching staff,
students and patients. The Col | ege has
a Gievance Cell and a systemto
redress the conplaints of the teaching
and nonteaching staff and the students.

I ndustry Interaction / Collaboration

| QAC Chai rman pl anned to enhance the
MOUs and col | aborative projects with
Indian institute of technol ogy, center
for cellular and nol ecul ar biol ogy and
| KP Knowl edge Park and ot her
institutions on varied research-based
projects to encouragi ng our students to
becone innovators and entrepreneurs in
related fields. Decided to adopt old
age hones, primary health centres and
villages. | QAC Chairman planned to
conduct Extension Activities that
sensitizes students to social issues
and holistic devel opnent. The
managenent and faculty at MR DENTAL
COLLEGE in collaboration with M\R
Medi cal hospital are actively invol ved
in free treatnent for cleft Iip and
pal ate cases. ¢ Provided services as a
part of JABAR {Jawahar bal a Arogya

Raksha}.ln MEDHAK district we have
treated 600 students from 6 nmandal s.
In association with Mcrosoft screening
hygi ene awar eness has
kast oori ba

camps for ora
been conducted in al
primary schools for girls in al
mandal s in GAJWEL district. « MR
Dental College is in MU wi th the
following institutions ¢ St Anthony
hi gh school, SANGAREDDY St Ant hony
junior college, SANGAREDDY ¢ Covt.
Degree Col | ege, JOG PET ¢ Govt. Degree
Col | ege, SADASHI VPET ¢ GCovt.
MVEDAK di strict « Social welfare hostel

SANGAREDDY e« Adopted vill ages
KALAGBOOR, and CHI NTHALPALLY

school s of



6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The whol e adm ssion process of the
students is in accordance with
gui del i nes prescribed by DCl and is
done by KNR University. Students
scoring prescribed marks in the
qual i fying exam nation that is
I nternedi ate or equival ent and securing
rank in NEET exam nation are admtted
by university strictly follow ng
gui del i nes of CGovernnent and DCl.
Simlar mechanismis also followed in
relation to Postgraduate adm ssions.
Admi ssions into these courses are al so
done by KNR University, as per norns
DCI. LCD projectors interfaced with
computers have been installed in al
the Lecture Halls/C ass Roons to
undert ake Conputer- Aided
Teachi ng/ Learning as well as for
present ati ons.

Exam nati on

Assessment of students is based on
conti nuous performance Assessnent (CPA)
i nternal assessnments and fi nal
exam nations (External) according to
the NTR University Cuidelines.

Di fferent nethods of assessnent the
students include weekly tests, Quiz,
Sem nar, etc., the question paper for
weekly test is conposed of MCQs short
answer type questions and |ong answer
type. The guidelines of NIR University

are strictly followed in regards to

attendance both in theory and practi cal
cl asses as well as for clinical
postings. Internals are al so conducted
in accordance with NTR University
gui del i nes. Under NTRUHS all the
faculty will receive the online sheets
for paper evaluation, which is
facilitated at the canpus.

Pl anni ng and Devel opnent

System of E-CGovernance in various
forns is being used in day to day
adm ni stration. Before the conmencenent
of every academi c year, the institute
conduct neeting with various
st akehol ders and advi sors and focus in
areas of thrust and plan for the
devel opnent in ares of patient care
student progress, research, etc. Plans
to use nore and nore e-applications are
used in teaching, patients care and
adm ni strations per as possible. Al
the websites are nmai ntained / updated
regul arly.




Adm ni strat

i on

Institute has created a common,
conti nuous conmuni cati on and Data

sharing platform anong stakehol ders.
CAMPUS MEDICINE is in use for regul ar

noni toring of the attendance of

students. Al Hospital rel ated
activities are automated with ciftdento
sof t war e.

Fi nance and Accounts

The Institute has an internal audit
mechani smin place and they perform
periodic internal audits in various

functions within the system Primarily
they revi ew and advance paynents,

bills, whether vouchers are duly
aut henti cated or not etc., as part of
regular audits. In addition to that, we

have a statutory audit in place which
wi || conduct by the external agency
once in a year. Primarily they review
the financial performance and internal
controls within the organi zation. All
the online paynents are governed by
means of the paynment gateway i.e. HDFC

Bank Pay Onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr. Ramesh 3rd TSDC 3rd TSDC 750
Conf er ence Conf erence
2016 Dr . Shant hi 3rd TSDC 3rd TSDC 750
Priya Conf erence Conf erence
2016 Dr . Sanganeshw 3rd TSDC 3rd TSDC 750
ar. M Conf er ence Conf erence
2016 Dr. Suman. P 3rd TSDC 3rd TSDC 750
Conf erence Conf erence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Nill Lecture Nill 12
on sterili |07/12/2016 |07/12/ 2016
zation and
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di sinfecti
on
2017 Nl Lecture Nill 15
on bio 20/ 01/ 2017 |20/ 01/ 2017
nmedi cal
wast e
managenent
2017 Ni Tl Ni |l 12
Hepatitis |[13/02/2017 |13/02/2017
B vacci nat
i on
2016 Newer Or Nl 12 Ni |l
t hodonti c 23/ 06/ 2016 |23/ 06/ 2016
materials
2016 Sur gi cal Nill 13 Ni I
managenent 23/ 07/ 2016 |23/ 07/ 2016
of TMJ
Di sorders
2016 Nanot ech Nl 15 Ni |l
nol ogy 27/ 08/ 2016 |27/ 08/ 2016
Oral arena-
An advant a
geous
cross talk
2016 Lynpho p Nill 11 Nill
roliferati 27/ 08/ 2016 |27/ 08/ 2016
ve
Di sorders
2016 PedoDazz Nl 10 Ni |l
22/ 09/ 2016 |22/ 09/ 2016
2016 Nat i onal Nl 12 Nill
Synposi um 14/ 11/ 2016 |14/ 11/ 2016
on 3D
I magi ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

CGeneti cs of
Neur ospor a
Mot or Neuron
Di seases

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Prosthetic 2 31/ 10/ 2016 31/ 10/ 2016 1
managenent of
Tilted I nplants
Managenent of 4 10/ 12/ 2016 10/ 12/ 2016 1
TM) Di sorders
Future 1 15/ 12/ 2016 15/ 12/ 2016 1
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| DEN 1

Col ognenesse
I mpl ant

conference in
Ger many

20/ 03/ 2017

22/ 03/ 2017 3

ORMEC 1

I nt er nati onal

Programe On

Esthetic Self
Li gation

09/ 05/ 2017

10/ 05/ 2017 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The managenent provi des
staff quarters are
provided to staff

menbers. It provides One
BHK, Two BHK free
acconmodation with the
aneni ti es and nmanagenent
will charge electricity
mai nt enance charges at
nom nal rates. 2. Various
| eaves are available for
bot h teachi ng and
nont eachi ng staff i.e.
days of casual | eaves,

12

earned | eaves, sick
| eaves, and speci al
casual | eaves for

teaching faculty for
attendi ng sem nars,
nati onal and
i nternational conferences
and wor kshops to
encourage themin
research. 3. The teaching
staff is invited as guest
speakers by various
renowned institutions
globally. 4. The
managenent offers fee
concession to the
children the staff
studying in the
institution. 5. The
institution felicitates
the faculty achieving
state, national

* Free transportation.
* Enpl oyee’ s provi dent
fund. ¢ Yearly increnent.
* Accommodation is
provided to the
nont eachi ng staff at very
reasonabl e charges with
free water and
electricity within canmpus
and reasonabl e ness
facilities. « Lab coats
and uni form for nurses,
techni ci ans and
housekeeping staff is
provi ded. Various | eaves
are avail able for
nont eachi ng staff.

Encourage students to
participate in state,
national |evel and
i nternational |evel
conferences and sports.
2. Medal awards and
certificates are provided
to the academ c toppers
and sports w nners. 3.
Concessi onal treatnent
charges for students and
their famly nenbers. 4.
Vacci nation prograns. 5.
Annual Prize Distribution
(Culture /Sports). 6.
Anti-ragging Cell. 7.
Sexual harassnent
elimnpation committee.
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i nternational awards. 6.
Al'l the departnents are
provided wi th desktop
conputer systens. 7.
Aprons for teaching
faculty. 8. The
institution had free WFI
enabl ed canpus for
faculty. 9. Free
Transport facility for
faculty menbers. 10. The
senior faculty doctors
are felicitated on
occasions |like doctor’s
day, teacher’s day,
annual day and Founder’s
Day. 11. Teacher’s day is
cel ebrated to acknow edge
the services of the
teaching faculty and is
encour aged by giving
awards as well as
i ncrements/incentives to
the staff. 12. Sports,
curricular and
extracurricul ar
conpetitions are held for
staff nenbers during
annual day and Founder’s
Day. Trophy and cash
prizes are awarded to
them by the chairnen. 13.
The wonmen staff is
enpower ed by cel ebrating
the Wonen’ s day. 14. The
institution has
ecofriendly environnment
with [east air pollution.
15. Providing First Ad
in case of any energency.
16. Providing subsidized
medi cal facilities to
staff and their
dependents. 17. Providing
subsi di zed cant een
facilities. 18. Providing
sports and recreationa
activities to staff for
rel axati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. The
institution nonitors the effective use of financial resources through the
system of external and internal audit. Internal audit is conducted by the
internal financial conmttee of the institution. The comrttee thoroughly
verifies the incone and expenditure details and the conpliance report of




internal audit is submtted to the nmanagenent of the institution through the
princi pal. External audit is conducted once in every year by statutory Auditor.
I f any discrepancy is found, the sane is brought to the notice of the
principal. The accounts of the college are audited by statutory Auditor
regul arly as per the governnment rules. The auditor ensures that all paynents
are duly authorized after the audit, the report is sent to the managenent for
review. Any queries, in the process of audit would be attended i mredi ately
along with the supporting docunments within the prescribed time limts. The
audited statenent is duly signed by the authorities of the managenent and
statutory auditor. The list of the expenditures with the signature of the
authorities is sent to all the departnent HOD' s to file for future reference
for any inspection purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nl Yes I nt er nal
comittee
Adm ni strative No Nl Yes | nt er nal
committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Formal and informal Parent Teacher neetings are being conducted on regular
basis to update the academ c progress of their ward. 1. PARENT TEACHERS MEETI NG
2. | NDUCTI ON PROGRAM 3. ANNUAL CULTURAL EVENT. 4. CONVOCATI ON

6.5.3 — Development programmes for support staff (at least three)

e Lecture on Sterilization and disinfection o Lecture on Bi omedi cal Waste
Managenent ¢ Lecture on Hepatitis B vaccination.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of participation of staff in new research projects for grants
2. Periodic workshops organi zed on research grant witing and financi al
assi stance for research activities. 3. functional reaserch collabration and
nobi | i zation. 4. Extensive use of plagarismcheck software. 5. purchase of high
end equi prents pentahead m croscope and CBCT

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes
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d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

| nducti on
progr ame

10/ 11/ 2016

10/ 11/ 2016

10/ 11/ 2016

65

2017

Tel e
Conf erence
wi th Newyor k
Uni versity
on 3D
Printing and
over seas opp
urtunities
for students

20/ 01/ 2017

20/ 01/ 2017

20/ 01/ 2017

65

2017

Car eer
Pat h Gui danc
e- Resune
ref i nement

28/ 02/ 2017

28/ 02/ 2017

28/ 02/ 2017

70

2017

Applications
of CBCT

16/ 03/ 2017

16/ 03/ 2017

16/ 03/ 2017

88

2016

Certified
course in

| mpl ant ol ogy

12/ 11/ 2016

12/ 11/ 2016

20/ 01/ 2017

60

2016

Pr of essi onal
et hics

15/ 09/ 2016

15/ 09/ 2016

16/ 09/ 2016

56

2016

Prost hetic
managenent
of Tilted

I npl ant's

31/ 10/ 2016

31/ 10/ 2016

31/ 10/ 2016

2016

Pedodazz

22/ 09/ 2016

22/ 09/ 2016

22/ 09/ 2016

10

2016

Nat i onal
Synposi um on
3D I magi ng

14/ 11/ 2016

14/ 11/ 2016

14/ 11/ 2016

12

2016

Lecture on
sterilizatio
n and
di si nfection

07/ 12/ 2016

07/ 12/ 2016

07/ 12/ 2016

12
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16103_Quality_Initiatives_B_1640753932.xlsx

I nducti on 10/ 11/ 2016 10/ 11/ 2016 40 15
program f or
newy admtted
students

Cervi cal 17/ 11/ 2016 17/ 11/ 2016 45 11
Cancer
Awar eness and
Vacci ne

Breast Cancer 04/ 02/ 2017 04/ 02/ 2017 56 9
— Rol e of
fitness inits
prevention

| nt er nati onal 08/ 03/ 2017 08/ 03/ 2017 50 30
Wnen’ s Day
Denonstrati on 22/ 03/ 2017 22/ 03/ 2017 55 5

of sel f-defence
Techni ques

Yoga Day 21/ 06/ 2017 21/ 06/ 2017 42 30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The environmental conmittee in the canmpus is chaired by Dr. Vijay Kumar. Y. The
appoi nted faculty nenbers and student nenbers represent the advisory committee
and work for the inprovenent of environnmental condition of the campus. The
commttee neets once in every 45 days and di scuss the issues and projects
related to it. Any issues related to this conmttee are brought to the notice
of the associate dean DR HARSHA. Initiatives taken by the institution to nake
the campus eco-friendly are 1. Swacch Bharat novenent 2. Haritha haram 3
Initiatives to mnimze pollution 4. Snoking free canpus 5. Environnent
awar eness programmes 6. \WAste managenent 7. Use of solar energy Swacch Bharat
novenent - Keeping the spirit of Swacch Bharat m ssion, programe was conducted
and awar eness was created anong the students to keep the canpus clean. A group
of students gathered and hel ped in cleaning the canpus. Haritha Haram Saplings
were planted as an inportant part of supporting the ecosystem and reducing the
gl obal warming Efforts to mnimze the pollution - Using Battery operated car
wWithin the canpus - Restricted entry of autonobiles inside the canpus - Use of
Sol ar panel s Percentage of power requirenment of the college net by the
renewabl e energy sources 30(153kva) of power requirenment is net by solar
energy. Sol ar energy panels are nounted in the canpus ¢ To produce cl ean energy
e To reduce the canpus operating costs ¢ To reduce the carbon em ssion Snoking
free canpus — The entire canmpus is snoking free Environment day- Arally and a
skit was conducted in Sangareddy to create awareness and encourage action for
the protection of our environnent Waste managenent — Different kinds of waste
whi ch are generated in college and hospital are segregated and di sposed
according to the protocols. Conputers, printers and ot her equi pnent di scarded
by the college and in reparable condition were donated to the charitable trusts
and the rest were sold to vendors for recycling

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 110
Provision for lift Yes 390

Ranp/ Rai | s Yes 210




Rest Roons Yes 120
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/ 08/ 2 O al To 40
016 Hygi ene spread
Day nessage
of oral
heal t h
and its i
nmpor t ance
2016 1 1 10/ 11/ 2 World | Made 26
016 nmuni zat i peopl e
on Day awar e
about the
i mportanc
e of
getting
timely va
ccination
S agai nst
vacci ne p
revent abl
e
di seases
2017 1 1 31/ 05/ 2 Worl d 6
017 No Educat i ng
Tobacco t he
Day public
about the
hazar ds
of using
t obacco
2017 1 1 05/ 06/ 2 world e Creat ed 35
017 nvi r onmen |awar eness
t day on preser
vati on of
trees and
envi ronme
nt
2017 1 1 22/ 03/ 2 Worl d To know 25
017 wat ers [|the inpor
day tance of
conservin
g wate
2017 1 1 14/ 06/ 2 wor | d | mporta 45
017 bl ood nce of
donors bl ood




day |donation
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Job Responsibilities of
Associ at e
Pr of essor/ Assi st ant
Pr of essor

15/ 04/ 2016

1. Teachi ng and
ensuring attendance of
students as per
uni versity norns 2.

Pl anni ng and
i mpl ementati on of
instructions received
from Head/ Princi pal . 3.
Student’ s assessnent and
eval uation. 4. To guide
students in patient
di agnosi s, treatnment and
managenent. 5. Devel opi ng
resource material for
teaching and | earni ng. 6.
Conti nui ng Dent al
Education activities. 7.
Curricular, Co-curricular
and extra-curricul ar
activities. 8.
Publ i cation of research
papers and articles 9.
Participate in semnars/c
onf er ences/ wor kshops. 10.
Participation in
depart nent al
adm ni stration 11.
Contribute to the
activities pertaining to
accreditation of the
institute. 12.

Exam nati on work
pertaining to College
Uni versity such as
organi zi ng supervi sion
and assessnent etc. 13.
Arrangenment of renedi al
coachi ng. 14. Upgradi ng
of qualifications. 15. To
hel p, gui de, encourage
and assi st the students
to ensure that the
Teachi ng- Lear ni ng process
is effective and
successful. 16. Any ot her
duties assigned by the
Principal and Head from
time to tine.

Job Responsibilities of
System Admi ni strat or

15/ 04/ 2016

1. To maintain the
network and PCs. 2. To
attend conpl aints
recei ved from students



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16103_Inclusion_1640323148.xlsx

and staff regarding PC or

the Network. 3. To
mai ntai n peripherals |ike
printers, scanners etc.
in serviceable condition
all tinme. 4. To assi st
t he managenent in
procurenment of hardware,
software and equi pnent.
5. To maintain internet
connectivity and take
steps to prevent m suse
6. Any other duties
assi gned by the
Pri nci pal / Head/ Pr of essor

Job Responsibilities of
Lab. Attendant

15/ 04/ 2016

1. To ensure safety of
the students in the
| aboratory. 2. To draw
the |l ab schedul es for the
students and di splay on
the board. 3. To record
and maintain the
attendance of the
students. 4. To ensure
di scipline of the
students in the
| aboratory/ Cinica
Postings. 5. To conduct
I ab/ dinical Practical
exam nation as and when
required. 6. To assi st
the faculty nenber in
conducting | ab sessions/
Cinical Postings of
their students. 7. To
mai ntain the dead stock
/ consumabl e/ sem
consumabl e regi sters of
respective | aboratories
8. Mai ntenance of al
i nstrunent s/ equi prent in
the respective
| aboratories. 9. To carry
out any other duties
assigned by the faculty
nmenber / Pr of essor/ Head/
Principal. 10. To check
at | east once in a week
wor ki ng of instrunents
equi pments in the
| aboratory. 11. To
prepare the requiremnment
of consumabl es for the
l ab/ Clinics and pl ace
i ndent for the same.

Job Responsibilities of
Non- Teachi ng Staff

15/ 04/ 2016

1. Non-Teaching staff
working in the College




of fice or departments
shoul d remain on duty
during coll ege hours. 2.
Non- Teachi ng staff should
wear the uniform provided
by the nmanagenent and
al ways wear their
identity badge during
wor ki ng hours. 3. Non-
Teaching Staff assigned
to Departnents should
keep the | abs clean. 4.
Any | oss or damage to any
equi prment in the
departnent or class room
shoul d be reported to the
HOD in writing
i mredi ately. 5. Non-
Teaching Staff, working
in the departnent, shal
mai ntain a stock register
of all the equipnents,
expendabl e and non-
expendabl e stock etc. It
shall be submitted to the
HOD and the Principal at
the end of each semester
and their signatures
obt ai ned. 6. For
equi prent damaged by the
students a separate
regi ster should be
mai ntai ned and if any
nmoney is collected from
t he student towards
damages, as per the
direction of the HOD, the
amount shall be handed
over to the college
accounts departnent, for
deposit in the coll ege
account.

Job Responsibilities
and Duties of Professor
/ HOD

15/ 04/ 2016

1. To plan and gui de
the teaching activities
of the departnent so that
students excel in theory
and clinical practice. 2.
Eval uati ng students by
conducti ng assi gnnents,
journal club
presentations and sem nar
presentations and case
di scussi ons. 3.
Organi si ng conti nui ng
dental education
activities. 4.
Counsel ling the students.
5. Interaction with other




institutions and
uni versities at state,
nati onal and
international |evels and
conducti ng student
exchange progranmmes. 6.
Organi zi ng sem nars,
conferences and workshops
for staff and students.
7. Publishing research
papers in national and
i nternational journals.
8. Review of acadenic
activities of the
departnent periodically.
9. To supervise the
mai nt enance of st ock,
consumabl e and
condemation registers
with the help of lab in-
charge. 10. To display
noti ces, mark sheets,
attendance sheets etc.
pertaining to the
students 11. Invol venent
in curricular, co-
curricular and extra-
curricular activities.
12. Providing | eadership
to both under graduates
and postgraduates in
relevant field of
speci alization 13.
Pronmoting the students in
consul tancy services. Any
ot her duties assigned by
t he Managenent and
Principal fromtine to
tinme.

Job Responsibilities of
Li brari an

15/ 04/ 2016

1. To prepare and issue
of Library cards to
students and staff. 2. To
follow up return of books
i ssued to students and
staff menbers. 3. To
mai ntain fine collection
regi ster and instruct
students to deposit the
fine 4. To display new
arrivals by photocopy of
the cover page of the
books and journals. 5. To
recei ve internationa
journal s magazi nes and
hi ghl i ght i nportant
articles news. 6. To
conpi | e back vol unes of
journal s and periodicals




and arrange for binding
and Stacking. 7. To
mai ntain the day w se
records of visits of
staff faculty menbers in
library. 8. Display of
cuttings of news papers
on education /socia
matters on notice board
9. The list of
requi renment of books
submts to the principal
for further procurenent.
10. To ensure discipline
of the students in the
library. 11. To
ef fectively encourage
faculty student to use e-
journal s books keeping
al ways i n working
condition. 12. Regularly
under take bindi ng of
books whi ch are danaged
13. Any other matter
assigned by Principa
fromtime to tine.

Code of Conduct for
St udent s

15/ 04/ 2016

1. Uniform (Dress code)
and ldentity Card is
conmpul sory for each
student in college
canmpus. 2. Students
shoul d behave politely
with the teaching staff,
non-teaching staff
menbers, and the staff in
the library with the co-
students. 3. Students
shoul d park their
vehicles in the place
allotted to them 4
St udent s shoul d not
wander in the college
canmpus by bunki ng the
cl asses and practicals.
5. Snoki ng, consum ng
al cohol and chewi ng
‘gutkha’ is strictly
prohibited in the college
campus. 6. Students
shoul d not click
phot ographs in the
col | ege canpus avoid the
use of cell phone
strictly. 7. Students are
prohi bited from bringing
any such weapons in the
col | ege which woul d
physi cal Iy harm ot hers.




8. Students are strictly
prohibited to scribble
anything on the walls of
the classroom of the
toilet. If such a thing
happens students will be
severely puni shed. 9.

St udent shoul d not danmage
t he benches, tables,
chairs, fans lights in
the classroomas well as
the things in the canpus.
If such a thing happens
student will be severely
puni shed conpensati on
shoul d be taken from
them 10. Students are
strictly prohibited from
maki ng noise in the
col | ege canpus
communi cating in the
readi ng room and st andi ng
in the porch of the
college. 11. The rules of
the office and the
library are mandatory for
each student. 12.

St udent s shoul d not
organi ze picnic on their
own wi t hout the
perm ssion of the
Principal. 13. No student
shoul d participate in any
activity against the
col | ege and soci ety and
shoul d avoi d caste and
religion based unfair
activities. 14. Students
shoul d participate in the
sports, cultural and
ot her extra-curricul ar
activities. 15. At the
time of exam nation
el ectroni cs devices are
strictly prohibited.
Copying in the
exam nati on and using
ot her unfair neans will
be treated as an offence
and strict action will be
t aken agai nst the
student. 16. Action will
be taken agai nst students
if it’s found that they
have made changes in any
docunments on their own.
17. Students will not be
all owed to found any




board or associ ations
wi t hout the perm ssion of
the principal. 18.
Students are required to
take up weekly tests/
assignnent /nonthly
testes/ sem nars as
deci ded by the respective
subj ect teacher, and they
are required to perform
well in all the
t est s/ exam conduct ed by
t he departnent /coll ege.
19. Permtting any
student to the practical
exans is strictly based
on a conti nuous
eval uation by the
teachers and the
accumul at ed attendance.
If the performance and
attendance are found
bel ow the norns of KNR
Uni versity of Health
Sci ences those students
will not be allowed to
take the fina
exam nations. 20. Any
prol onged | eave/ absence
by any student is
permtted only against
subm ssion of |eave
| etter countersigned by
the parents and with the
supporting docunents
related duly approved by
the H O D and the sane
shoul d be brought to the
noti ce of respective
teaching staff of
respective tinetable.
However, students are
advi sed to be in constant
touch with the staff or
mentor for any support or
academ ¢ gui dance
required in the | earning
process. 21. Each student
will be issued an
Identity card by the
col | ege, which they
shoul d wear when in
coll ege. 22. Students
shoul d take the receipts
of the fees paid from
time to time fromthe
concerned clerk. The fees
once paid will not be




returned. 23. Students
shoul d strictly adhere to
all the instructions
witten on the college
Noti ce Board. O herw se,
the student hinmself wll
be responsible for the
| oss. 24. Ragging is
strictly prohibited in
the coll ege prenises and
out si de. Students
indulging init will be
puni shed as per Andhra
Pradesh ACT NO. 26 of
1997 [ SECTION OF | PC
1319, 320, 321, 322, 334,
335, 336, 337, 338, 339,
340, 341, 349, 350, 351].
Such students will be
expelled fromthe
col l ege. Legal action
wi Il be taken agai nst
them 25. The students
shoul d t hensel ves be
present for taking the
required certificates,
Hal | - Ti cket, mark-sheet,
L.C/T.Cin the college
26. |If a student does not
submt the required
docunents in the coll ege,
he /she will be
responsi bl e for his/her
| oss. Students shoul d
strictly follow all the
above rules as well as
any ot her rules made by
the college fromtine to
tinme.

Job Responsibilities
and Duties of PRI NCl PAL

15/ 04/ 2016

1. The Principal should
oversee and nonitor the
adm ni stration of the
acadeni c prograns and
general adm nistration of
the Institute to ensure
efficiency and
ef fectiveness in the
overall adm nistrative
tasks and assignments. 2.
The Principal should plan
t he budgetary provisions
and go through the
financial audited
statenments of the
Institute. 3. The
Principal has authority
to take all the necessary
actions as and when




required to maintain
discipline in the
Institute. 4. The
Princi pal should form
various college | eve
conmi ttees which are
necessary for the
devel opnment of the
Institute. 5. The
Princi pal shoul d
encour age Faculty Menbers
to update their know edge
by attendi ng sem nars/wor
kshops/ conference. 6. The
Princi pal shoul d
encour age Faculty Menbers
to author text books and
publish research papers
in reputed International
/ 1 ndi an
Jour nal s/ Magazi nes and
Periodicals. 7. The
Princi pal shoul d provide
| eadershi p, direction and
co-ordination within the
Institute. 8. The
Princi pal shoul d
periodically review this
Code of Conduct. 9. As it
deens necessary to ensure
that this Code of Conduct
conforns to applicable
Laws. 10. Any of our
ot her policies reveal ed
t hrough noni tori ng,
auditing, and reporting
systens are elinnated or
corrected. 11. The
Principal is responsible
for the devel opnent of
academ ¢ prograns of the
Institute. 12. The
Princi pal shoul d convene
neetings of any of the
aut horities, bodies or
comm ttees, as and when
required. 13. The
Princi pal should ensure
that directions issued by
t he managenent are
strictly conplied with
or, as the case may be
i mpl emented. 14. The
Princi pal should ensure
that quality in education
and academ c services is
mai nt ai ned for continuous
i mprovenment and turn the




students into better
i ndi vi dual s and
responsi ble citizens of
the country. 15. The
Princi pal should ensure
that the long-term and
short-term devel opnment
pl ans of the Institute in
their academ c prograns
are duly processed and
i mpl ement ed t hr ough
rel evant authorities,
bodi es, conmittees and
its nenbers. 16. The
Princi pal should forward
confidential report of
all staff nmenbers of the
Institute and submt it
to the Managenent. 17.
The Principal shall be
responsi bl e for
subm ssi on of an annual
report on the progress
achieved in different
devel opnental and
col | aborative prograns to
the various commttees
and Managenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 50
Worl d Seni or 21/ 08/ 2016 21/ 08/ 2016 20
Citizen
Teachers Day 05/ 09/ 2016 05/ 09/ 2016 420
Vot ers day 25/ 01/ 2017 25/ 01/ 2017 30
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 38
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 62
Wonen’' s Day
Oral Health Day 20/ 03/ 2017 20/ 03/ 2017 18
Worl d Water Day 22/ 03/ 2017 22/ 03/ 2017 25
Wrl d bl ood 14/ 06/ 2017 14/ 06/ 2017 45
donors day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Swachh Bharat novenent

2. Haritha haram

3. Initiatives to mninm ze pollution

4. Snoki ng free canpus

5. Environnment awareness progranmes



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/16103_promotion_activities_1640318961.xlsx

6. WAste managenent

7. Use of solar energy

8. Green audit

9. Environnment audit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1 Title of the Practice: Merit Rewards for Students CGoal ? To
encourage students to reach greater heights in their acadenmcs. ? To inculcate
heal thy conpetitive environnment anong students ? To create notivation to
students for their excellence. The Context: ? Students will show interest and
raise their participation in the everyday classroomtasks, responsibilities,
and learning. ? Students will be notivated to be nore productive because they
create a feeling of pride and achievenent. ? Student’s self-confidence will be
i ncreased which will help themin their future professional and daily life
performances ? Student’s quality of performance in academ cs will be increased
? Student’s will be nore diligent towards academics with the reward system
Practice: ? For Under-graduates, the top three fromeach year are sel ected
based on their academ c excellence and are awarded with nenento and Certificate
of Appreciation on Annual Day ? For Post-graduates, University toppers and
students who secured distinction in their PG Examare felicitated with cash
prize, medal and Certificate of Appreciation Evidence of success: ? Student’s
performance in academ cs has increased ? Nunber of Post-graduates from various
specialities getting distinctions has increased ? Student’s performances in
state level and national |evel conferences has increased Problem Encountered
and Resources required: ? Students feeling pressure in their mnds wth
increase in conpetition ? Students | evel of understanding the subject is not
anal ysed and i s overl ooked Best practice 2 Title of the Practice: Conducting
Mega Canps and Satellite centers Goal: ? Mega dental canps are organised to
educat e peopl e about oral hygiene and to inplenent changes to have healthy ora
cavity. ? To encourage people to be proactive about their oral health and to
have a habit of regular oral check-up ? To render service to |larger conmunities
t hrough nega dental canps. ? Satellite centres in rural comunities are ained
for delivering dental treatnent for unprivileged people ? To seek positive
attitude in village people towards oral health care and to inculcate
progressive changes in rural comunities through the satellite centres The
Context: ? Mega dental canps are ained to bring awareness anong deprived
popul ati on ? Mega canps are organi zed to give oral health care services to
| arge comunities ? Organi zing nmajor screening and treatnment canps will cover
maj or popul ation screening ? Main aimto reach unfortunate people with free
dental check-up ? Enlightening people regarding severity of problem and
referring for further speciality-oriented treatnment before the problemturns
serious. ? To nmeke dental services available for unprivil eged people through
satellite centres. Practice: ? Major screening and treatnment canp in M\R Denta
Col | ege Hospital including the canps for police personnel of Medak District.
Over 600 police personnel were treated as a part of the canp ? A nmgjor canp at
district jail Kandi in 2016 was conducted under the able support of Smt. Kanaka
Durga and the Jail Superintendent Shri. ? A nega dental canp in | CRl SAT was
organi sed where close to 160 scientists were treated who have appreciated the
efforts taken by M\R managenent. ? We have done screening and treatnent to the
NCC 31 battalion cadets in 2016 which was already in practice since two years.
This was carried out with co-operation of Colonel M.MS Wrk and Mjor Tikku
They have appl auded the services rendered to the cadets and requested to
continue the services in future too. ? NSS Canp was organi zed at G TAM
Uni versity and MEGA Canp at MRF, Sadhashi vapeta was organi zed. ? M\R Dent al
Col | ege has kept Satellite centres at Hathnoora and Veerabadrapuram Sangareddy




provide free dental treatnents to the poor population in renote areas. ? Daily
dental care services are provided to the people and awareness about ora
hygi ene care nethods and regul ar dental check-up inportance was given to the
people ? Oral hygi ene techni ques such as periodontal scaling and providing
tooth pastes, nmouth washes and tooth extractions, ART were done. ? Referring
patients to dental hospital for advanced dental treatnent procedures. Evidence
of success: ? Increase in awareness and consci ousness towards dental treatnent.
? Inprovenent in oral hygiene habits anong rural population ? Increase in
awar eness of preventive treatnents anong younger generation. ? Less privileged
peopl e are benefited with the satellite centres organized in villages Problem
Encountered and Resources required: ? At the Mega canp sites not, al
treatnments can be carried out to people ? The required facilities such as
al ways having continuous electric supply and water supply in the villages for
dental treatnments is a challenging situation ? Public transport service from
the villages to the college for advanced dental treatnents is conprom sed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mrdch. mrindi a. org/ assets/i mages/ best _practices 2016 _2017. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

M\R Dental College is first in the state to have Cone-beam conputed t onography
(CBCT) as advanced imaging nodality. It has high clinical applications in the
field of dentistry. MNR Institute is first in the Tel angana state to have CBCT
as a three-di nensional radiographic imaging nmethod in college. Even in the
Sangar eddy district, M\R Dental college was first to have CBCT anong al
corporate clinics providing advanced imaging facility to all the nearby
| ocalities. Radiographic imaging nmethod is the basic confirmative diagnostic
nmet hod. For accurate di agnosis three-dinensional (3D) imaging of the hard
tissues is required. This can be achieved by CBCT (Cone beam Conput ed
Tonography). It is an inmaging nodality, which can provide a three-Di nmensiona
representation of the maxillofacial structures with mniml distortion and
reduced radi ati on hazards. CBCT is capable of providing sub-mllinetre
resolution (2 line pair/m) imges of higher diagnostic quality, with shorter
scanning tines (~60 s). Radi ation exposure dose fromCBCT is 10 tines |ess than
from conventional CT scans during maxillofacial exposure (68 pSv compared wth
600 puSv of conventional CT) and also it has got great dinensional accuracy
(only about 2 magnification). M\R Institute has Cone-beam conputed tonopgraphy
(CBCT) for accurate, three-dinensional (3D) imaging of hard tissue structures.
CBCT of CRANEX 3D X SOREDEX was bought in the year 2016. Hi gh end equi prent
policy was maintained providing the guidelines for the personnel on usage of
CBCT. Denp to the students on how to use CBCT was given. Regular classes on how
to take CBCT with clinical tips and how to read and interpret CBCT are
conducted for accurate diagnosis. CBCT has gai ned increased acceptance as a 3D
i maging nodality offering an alternative to CT especially in the maxill ofacial
area. It has wide applications in the field of dentistry for diagnosing
pat hol ogi es, visualizing internal anatom es three-dinensionally and for
accurate treatnment planning. CBCT technology is increasingly accessible in
dental practice. It hugely expands the fields for diagnosis and treatnent
possibilities for the patients.

Provide the weblink of the institution

https://mrdch. mrindia. org/ assets/inmages/instiutional distinctiveness 2016 201

7. pdf
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8.Future Plans of Actions for Next Academic Year

1. Increase effective inplenentation of value added and enrichnent courses
across all departnents and to encourage enrol nent of students. 2. To Initiate
activities regardi ng gender equity, environnment, human val ues and prof essi ona
ethics. 3. To inplenment comunity oriented, innovative research activities for
the providing 4. conpetent and acceptable Dental professionals with know edgeabl e
skills. 5. To enhance the Sinulation teaching through patients’ nodels are
i npl emented in the preclinical |aboratory. 6. To conduct Regul ar teacher training
wor kshop for the faculty by the Dental Education Unit. 7. Mnimzing use of paper
t hrough conputerization and inplenentation of CIS system 8. To strengthen the
research potential w th enhancenent of collaboration with various
uni versities/institutions.
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